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OFFICIAL AGENDA 
 

THE MAYOR AND BOARD OF ALDERMEN 
 

OF THE 
 

CITY OF STARKVILLE, MISSISSIPPI 
 

 
RECESS MEETING OF TUESDAY, JANUARY 7, 2014 

4:00 P.M., COURT ROOM, CITY HALL 
101 EAST LAMPKIN STREET 

 
 

 
  CALL THE MEETING TO ORDER 
 

 

INTERVIEWS      OF      CANDIDATES      FOR      THE      CHIEF 
ADMINISTRATIVE OFFICER POSITION: 
 

                                      Time:           Candidate: 
1 4:00 Andrew Ellard 

2 4:30 Mike Anderson 

3 5:00 Taylor Adams 

 
      

ADJOURN MEETING UNTIL REGULAR MEETING AT 5:30
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OFFICIAL AGENDA 
 

THE MAYOR AND BOARD OF ALDERMEN 
 

OF THE 
 

CITY OF STARKVILLE, MISSISSIPPI 
 

 
REGULAR MEETING OF TUESDAY, JANUARY 7, 2014 

5:30 P.M., COURT ROOM, CITY HALL 
101 EAST LAMPKIN STREET 

 
PROPOSED CONSENT AGENDA ITEMS ARE HIGHLIGHTED AND PROVIDED AS 

APPENDIX A ATTACHED 
 
I.  CALL THE MEETING TO ORDER 
 
II. PLEDGE OF ALLEGIANCE AND A MOMENT OF SILENCE  
 
III.  APPROVAL OF THE OFFICIAL AGENDA 
 

A. APPROVAL OF THE CONSENT AGENDA. 
  
IV. APPROVAL OF BOARD OF ALDERMEN MINUTES 

 
A. CONSIDERATION OF THE NOVEMBER 19, 2013 RECESSED MEETING 

OF THE MAYOR AND THE BOARD OF ALDERMEN OF THE CITY OF 
STARKVILLE INCORPORATING ANY AND ALL CHANGES 
RECOMMENDED BY THE CITY ATTORNEY. 

 
B. CONSIDERATION OF THE DECEMBER 3, 2013 REGULAR MEETING 

OF THE MAYOR AND THE BOARD OF ALDERMEN OF THE CITY OF 
STARKVILLE INCORPORATING ANY AND ALL CHANGES 
RECOMMENDED BY THE CITY ATTORNEY. 
 

 
V. ANNOUNCEMENTS AND COMMENTS  
 

A. MAYOR’S COMMENTS: 
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                                       INTRODUCTION OF NEW EMPLOYEES: 
 
                                            ENGINEERING:  
                                               CODY BURNETT 
 
                                            FIREFIGHTERS:  
                                               CODY BOYKIN, PAUL MAXWELL AND CODY WARE 
                               
  

B. BOARD OF ALDERMEN COMMENTS: 
 
 
 

VI.  CITIZEN COMMENTS 
 

VII.  PUBLIC APPEARANCES 
 

VIII. PUBLIC HEARING 
 

IX.  MAYOR’S BUSINESS 
 

A.  APPROVAL OF THE MISSISSIPPI DEVELOPMENT GRANT 
AGREEMENT IN THE AMOUNT OF $200,000 ON BEHALF 
OF BSP FILING SOLUTIONS AS APPROVED BY THE 
MISSISSIPPI DEVELOPMENT AUTHORITY. 

 
B. APPROVAL OF RESOLUTION OF INTENTION APPROVING  

CLAY COUNTY, MS AND WEST POINT, MS TO SHARE A 
COMMISSIONER POSITION ON THE GOLDEN TRIANGLE 
REGIONAL AIRPORT AUTHORITY. 

 
 

X. BOARD BUSINESS 
 
A. CONSIDERATION OF THE APPOINTMENT OF A CHIEF 

ADMINISTRATIVE OFFICER  
 

B. APPROVAL OF RESOLUTION GIVING MISSISSIPPI STATE 
UNIVERSITY THE AUTHORITY TO SUBMIT A TAP PROPOSAL TO 
THE MISSISSIPPI DEPARTMENT OF TRANSPORTATION FOR 
RUSSELL STREET. 

 

C. CONSIDERATION OF APPROVING THE TRAVEL FOR MAYOR 
PARKER WISEMAN, FINANCE DIRECTOR/CITY CLERK TAYLOR 
ADAMS, ALDERMEN/WOMAN BEN CARVER, LISA WYNN, 
SCOTT MAYNARD AND HENRY VAUGHN TO ATTEND THE 2014 
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MML MID-WINTER CONFERENCE IN JACKSON, MS, WITH 
ADVANCE TRAVEL REQUESTED IN AN AMOUNT NOT TO 
EXCEED $900.00 PER ATTENDEE. 

 
 

XI. DEPARTMENT BUSINESS 
 
A.  AIRPORT  

 
1. REQUEST APPROVAL OF REVISED JOB DESCRIPTION AND 

SALARY ADJUSTMENT FOR AIRPORT MANAGER POSITION 
RETROACTIVE TO JANUARY 1, 2014 

 
B.    COMMUNITY DEVELOPMENT DEPARTMENT 

 
1. CODE ENFORCEMENT  

 
THERE ARE NO ITEMS FOR THIS AGENDA 

 
2. ENGINEERING 

 
a. REQUEST APPROVAL OF STREET RIGHT OF WAY 

ENCROACHMENT AGREEMENT 
 

3. PLANNING 
 
a. REQUEST APPROVAL OF REZONING REQUEST BY RAMSEY 

PARTNERS, LP TO REZONE 6.017 ACRES FROM A-1 
AGRICULTURAL TO B-1 BUFFER DISTRICT FRONTING 
SOUTH MONTGOMERY STREET 
 
 

C. COURTS 
 

 THERE ARE NO ITEMS FOR THIS AGENDA 
   

D. ELECTRIC DEPARTMENT  
 

  
1.  REQUEST APPROVAL OF THE GREEN POWER PROVIDERS (GPP) 

AMENDMENT, TV-48326A, SUPP. 76, BETWEEN CITY OF 
STARKVILLE AND TVA, DEALING WITH PROGRAM REBATE 
MODIFICATION. 
 

2. REQUEST APPROVAL OF THE AGREEMENT BETWEEN CITY OF 
STARKVILLE AND TVA FOR ADMINISTRATION 
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REIMBURSEMENT TO DISTRIBUTOR FOR TVA’S GREEN POWER 
PROVIDERS AND GENERATION PARTNERS PROGRAM.  
 

3. REQUEST AUTHORIZATION TO ACCEPT THE LOWEST AND 
BEST SOURCE OF SUPPLY BIDS FOR STARKVILLE ELECTRIC 
DEPARTMENT FOR THE MONTHS JANUARY 2014 THROUGH 
JUNE 2014. 

 

4. REQUEST AUTHORIZATION FOR TERRY KEMP AND CHRIS 
LATIMER TO TRAVEL TO NASHVILLE, TN FOR TVPPA LEGAL 
CONFERENCE ON FEBRUARY 6-7, 2014 AT A TOTAL COST TO 
INCLUDE CONFERENCE FEES, LODGING AND PER DIEM OF 
$1097.50 (TERRY) AND $1147.50 (CHRIS) WITH ADVANCE 
TRAVEL REQUESTED.   
 

 
E. FINANCE AND ADMINISTRATION 
 

1. REQUEST APPROVAL OF THE CITY OF STARKVILLE CLAIMS 
DOCKET FOR ALL DEPARTMENTS AS OF DECEMBER 20, 2013 
FOR FISCAL YEAR ENDING 9/30/14. 

 
2. REQUEST APPROVAL OF THE CITY OF STARKVILLE  2014 – 2016 

MUNICIPAL DEPOSITORY 
 

F. FIRE DEPARTMENT  
 

THERE ARE NO ITEMS FOR THIS AGENDA 
 

G. INFORMATION TECHNOLOGY 
 

THERE ARE NO ITEMS FOR THIS AGENDA 
 

H. PERSONNEL 
 
1. REQUEST APPROVAL TO ADVERTISE TO FILL VACANT 

POSITION OF POLICE CHIEF  
 

2.  REQUEST AUTHORIZATION TO ADVERTISE TO FILL THE 
VACANT POSITIONS OF BATTALION CHIEF AND 
SERGEANT IN THE FIRE DEPARTMENT. 

 

3. CONSIDERATION OF THE CREATION AND ADVERTISING 
OF A NEW POSITION OF PAYROLL CLERK / ASSISTANT 
PERSONNEL OFFICER 
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4. REQUEST AUTHORIZATION TO ADVERTISE TO FILL A 
VACANT POSITION OF POLICE OFFICER 

 

5. REQUEST AUTHORIZATION TO ADVERTISE TO FILL A 
VACANT PART-TIME POSITION OF COURT SECURITY 
OFFICER IN THE POLICE DEPARTMENT. 

 

6. REQUEST AUTHORIZATION TO FILL A VACANT POSITION 
OF MAINTENANCE WORKER IN THE WATER/SEWER 
DIVISION OF PUBLIC SERVICES. 

 

7.  REQUEST  AUTHORIZATION TO PROMOTE MATTHEW 
WILSON AND PHILLIP CUMMINGS TO THE RANK OF 
SERGEANT IN THE FIRE DEPARTMENT. 

 

8. CONSIDERATION OF APPROVAL OF THE REINSTATEMENT OF 
THE CITY ENGINEER AS A DEPARTMENT HEAD 

 

9. CONSIDERATION OF APPROVAL TO ADVERTISE FOR THE 
COMMUNITY DEVELOPMENT DIRECTOR POSITION ON MARCH 
1, 2013. 

 

10.  CONSIDERATION OF APPROVAL TO ADVERTISE FOR THE 
VACANT PART TIME CLERICAL POSITION IN THE CITY 
CLERK’S OFFICE. 

 

11. REQUEST TO HIRE  A TEMPORARY FULL-TIME LABORER IN 
SANITATION & ENVIRONMENTAL SERVICES 

 
 

 
I. POLICE DEPARTMENT  
 

1. REQUEST AUTHORIZATION TO ALLOW STARKVILLE POLICE 
DEPT. TO PURCHASE 5 IN-CAR CAMERA SYSTEMS AT A PRICE 
OF $20.435.00 AND 11 ENTRY HELMETS FOR THE SPD SWAT 
TEAM IN THE AMOUNT OF $4,565.00 WITH FUNDS TO COME 
FROM A HOMELAND SECURITY GRANT IN THE AMOUNT OF 
$25,000.00 WHICH IS A 100% REIMBURSABLE GRANT. 

 
J. PUBLIC SERVICES 

 
1. REQUEST APPROVAL TO ADVERTISE FOR BIDS FOR SEWER 

SYSTEM SMOKE TESTING SERVICES 
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K. SANITATION DEPARTMENT 
 

1.  REQUEST APPROVAL TO PURCHASE FOUR (4) NEW 
GARBAGE TRUCKS VIA REVERSE AUCTION, AND TO 
DISPOSE OF TWO (2) 2010 AND TWO (2) 2013 GARBAGE 
TRUCKS IN THE EXISTING FLEET 

   
XII.  CLOSED DETERMINATION SESSION 
 
XIII.  OPEN SESSION 
 
XIV.  EXECUTIVE SESSION 
 

A. PERSONNEL 
 

B. POTENTIAL LITIGATION 
 

XV. OPEN SESSION 
 
XVI. RECESS UNTIL JANUARY 21, 2014 @ 5:30 IN THE COURT 

ROOM AT CITY HALL LOCATED AT 101 EAST LAMPKIN 
STREET.  

 
The City of Starkville is accessible to persons with disabilities. Please call the ADA 
Coordinator, Joyner Williams, at (662) 323-2525, ext. 121 at least forty-eight (48) 
hours in advance for any services requested.   
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APPENDIX A 
 

CONSENT AGENDA 
 
 

IV. APPROVAL OF BOARD OF ALDERMEN MINUTES 
 

C. CONSIDERATION OF THE NOVEMBER 19, 2013 RECESSED 
MEETING OF THE MAYOR AND THE BOARD OF ALDERMEN OF 
THE CITY OF STARKVILLE INCORPORATING ANY AND ALL 
CHANGES RECOMMENDED BY THE CITY ATTORNEY. 
 

D. CONSIDERATION OF THE DECEMBER 3, 2013 REGULAR 
MEETING OF THE MAYOR AND THE BOARD OF ALDERMEN OF 
THE CITY OF STARKVILLE INCORPORATING ANY AND ALL 
CHANGES RECOMMENDED BY THE CITY ATTORNEY. 

 

 
XI. BOARD BUSINESS 

 
 

D. APPROVAL OF RESOLUTION GIVING MISSISSIPPI STATE 
UNIVERSITY THE AUTHORITY TO SUBMIT A TAP PROPOSAL TO 
THE MISSISSIPPI DEPARTMENT OF TRANSPORTATION FOR 
RUSSELL STREET. 

 

E. CONSIDERATION OF APPROVING THE TRAVEL FOR MAYOR 
PARKER WISEMAN, FINANCE DIRECTOR/CITY CLERK TAYLOR 
ADAMS, ALDERMEN/WOMAN BEN CARVER, LISA WYNN, 
SCOTT MAYNARD AND HENRY VAUGHN TO ATTEND THE 2014 
MML MID-WINTER CONFERENCE IN JACKSON, MS, WITH 
ADVANCE TRAVEL REQUESTED IN AN AMOUNT NOT TO 
EXCEED $900.00 PER ATTENDEE. 

 

 
XI. DEPARTMENT BUSINESS 

 
A. AIRPORT 

 
2. REQUEST APPROVAL OF REVISED JOB DESCRIPTION AND 

SALARY ADJUSTMENT FOR AIRPORT MANAGER POSITION 
RETROACTIVE TO JANUARY 1, 2014 
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  B. COMMUNITY DEVELOPMENT DEPARTMENT  
 

b. REQUEST APPROVAL OF STREET RIGHT OF WAY 
ENCROACHMENT AGREEMENT 

 
4. PLANNING 

 
a. REQUEST APPROVAL OF REZONING REQUEST BY RAMSEY 

PARTNERS, LP TO REZONE 6.017 ACRES FROM A-1 
AGRICULTURAL TO B-1 BUFFER DISTRICT FRONTING 
SOUTH MONTGOMERY STREET 

 
D.  ELECTRIC DEPARTMENT 

  
1.  REQUEST APPROVAL OF THE GREEN POWER PROVIDERS 

(GPP) AMENDMENT, TV-48326A, SUPP. 76, BETWEEN CITY OF 
STARKVILLE AND TVA, DEALING WITH PROGRAM REBATE 
MODIFICATION. 
 

2.  REQUEST APPROVAL OF THE AGREEMENT BETWEEN CITY OF 
     STARKVILLE AND TVA FOR ADMINISTRATION    
     REIMBURSEMENT TO DISTRIBUTOR FOR TVA’S GREEN  
     POWER PROVIDERS AND GENERATION PARTNERS PROGRAM.  
 

3.  REQUEST AUTHORIZATION TO ACCEPT THE LOWEST AND 
BEST SOURCE OF SUPPLY BIDS FOR STARKVILLE ELECTRIC 
DEPARTMENT FOR THE MONTHS JANUARY 2014 THROUGH 
JUNE 2014. 
 

4.  REQUEST AUTHORIZATION FOR TERRY KEMP AND CHRIS 
LATIMER TO TRAVEL TO NASHVILLE, TN FOR TVPPA LEGAL 
CONFERENCE ON FEBRUARY 6-7, 2014 AT A TOTAL COST TO 
INCLUDE CONFERENCE FEES, LODGING AND PER DIEM OF 
$1097.50 (TERRY) AND $1147.50 (CHRIS) WITH ADVANCE 
TRAVEL REQUESTED.   
 
 

F. FINANCE AND ADMINISTRATION 
 

2. REQUEST APPROVAL OF THE CITY OF STARKVILLE  2014 – 
2016 MUNICIPAL DEPOSITORY 



 
         AGENDA ITEM NO:  
CITY OF STARKVILLE      AGENDA DATE: January 2,  14  
RECOMMENDATION FOR BOARD ACTION    PAGE: l of 
 
SUBJECT:  Request approval of the minutes of the November 19, 2013 Recess Meeting of the Board of Aldermen 
of the City of Starkville. 
 
 
 
AMOUNT & SOURCE OF FUNDING:  N/A 
 
 
FISCAL NOTE:  
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT: Finance and Administration AUTHORIZATION:   
 
 
 
FOR MORE INFORMATION CONTACT: N/A 
 
 
PRIOR BOARD ACTION: N/A 
 
 
BOARD AND COMMISSION ACTION: N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  January 2, 2014 
 
 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
  
 
 
STAFF RECOMMENDATION:  Approval 
 
 
SUGGESTED MOTION: MOVE APPROVAL OF THE MINUTES OF THE NOVEMBER 19, 2013 
MEETING OF THE BOARD OF ALDERMEN OF THE CITY OF STARKVILLE, MISSISSIPPI. 
 
 



 

MINUTES OF THE RECESS MEETING 
OF THE MAYOR AND BOARD OF ALDERMEN 

The City of Starkville, Mississippi 
November 19, 2013 

 
Be it remembered that the Mayor and Board of Alderman met in a Recess Meeting on November 19, 
2013 at 5:30 p.m. in the Courtroom of City Hall, located at 101 E. Lampkin Street, Starkville, MS. 
There being present were Mayor Parker Wiseman, Aldermen Ben Carver, Lisa Wynn, David Little, 
Jason Walker, Scott Maynard, Roy A.’ Perkins, and Henry Vaughn, Sr. Attending the Board were 
City Attorney Chris Latimer and City Clerk Taylor V. Adams.  
 
Mayor Parker Wiseman opened the meeting with the Pledge of Allegiance followed by a moment of 
silence.  
 

Mayor Parker Wiseman asked for any revisions to the Official Agenda. 

REQUESTED REVISIONS TO THE OFFICIAL AGENDA: 
 
Alderman Scott Maynard requested the following changes to the published November 19, 2013 
Official Agenda: 
  

Move item X. A Consideration and approval of prohibition of cellular phones at all City of 
Starkville Board Meetings to V. C and reorder the remainder of the agenda to accommodate 
the change. 
 

The Mayor asked for further revisions to the published November 19, 2013 Official Agenda. No 
further revisions were requested. 
 
 
1.  A MOTION TO APPROVE THE OFFICAL AGENDA AS REVISED  
 
There came for consideration the matter of approving and adopting the November 19, 2013, Official 
Agenda of the Recess Meeting of the Mayor and Board of Aldermen, as revised. After discussion, 
and  
 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, to 
approve the November 19, 2013, Official Agenda as modified with items listed as consent, the Board 
voted unanimously to approve the motion. 
 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion carried. 

 

 

 



OFFICIAL AGENDA

THE  MAYOR AND BOARD OF ALDERMEN

OF THE

CITY OF STARKVILLE, MISSISSIPPI

RECESS MEETING OF TUESDAY, NOVEMBER 19, 2013
5:30 P.M., COURT ROOM, CITY HALL

101 EAST LAMPKIN STREET

PROPOSED CONSENT AGENDA ITEMS ARE NOTED 
AND PROVIDED AS APPENDIX A ATTACHED

I. CALL THE MEETING TO ORDER

II. PLEDGE OF ALLEGIANCE AND A MOMENT OF SILENCE

III. APPROVAL OF THE OFFICIAL AGENDA

A. APPROVAL OF THE CONSENT AGENDA.

IV. APPROVAL OF BOARD OF ALDERMEN MINUTES

A. CONSIDERATION OF THE OCTOBER 24, 2013 SPECIAL CALL
MEETING OF THE MAYOR AND THE BOARD OF ALDERMEN OF 
THE CITY OF STARKVILLE INCORPORATING ANY AND ALL 
CHANGES RECOMMENDED BY THE CITY ATTORNEY.

B. CONSIDERATION OF THE OCTOBER 15, 2013 RECESSED MEETING 
OF THE MAYOR AND BOARD OF ALDERMEN OF THE CITY OF 
STARKVILLE INCORPORATING ANY AND ALL CHANGES 
RECOMMENDED BY THE CITY ATTORNEY.

V. ANNOUNCEMENTS AND COMMENTS 
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A. MAYOR’S COMMENTS:

NEW EMPLOYEE INTRODUCTIONS:

VERSHUN EDDINS—MAINTENANCE WORKER—WATER/SEWER 
DIVISION OF PUBLIC SERVICES

EDDIE ROGERS— MAINTENANCE WORKER—NEW 
CONSTRUCTION REHAB DIVISION OF PUBLIC SERVICES

KRISHINA TURNIPSEED—DEPUTY COURT CLERK—MUNICIPAL 
COURT

ISMAEL ZAMORA MESEGUER—PARKING ENFORCEMENT 
OFFICER—POLICE DEPARTMENT

B. BOARD OF ALDERMEN COMMENTS:

VI. CITIZEN COMMENTS

VII. PUBLIC APPEARANCES

A. PRESENTATION BY KAYLA GILMORE ON THE OUTCOME OF 
KMG CREATIONS 2013 MILITARY CHARITY DANCE 
RECITAL.

VIII. PUBLIC HEARING

THERE ARE NO ITEMS FOR THIS AGENDA

IX. MAYOR’S BUSINESS

A. CONSIDERATION OF THE AGREEMENT BETWEEN THE CITY
OF STARKVILLE AND THE OKTIBBEHA COUNTY HUMANE 
SOCIETY, INC. FOR THE MANAGEMENT AND OPERATION OF 
THE CITY OF STARKVILLE ANIMAL SHELTER.

B. CONSIDERATION OF APPROVING A 2013-2014 CONTRACT 
BETWEEN THE CITY OF STARKVILLE AND GOLDEN 
TRIANGLE AFRICAN AMERICAN CULTURAL SOCIETY DBA 
BRICKFIRE PROJECT.

C. REQUEST AUTHORIZATION FOR THE GOLDEN TRIANGLE 
PLANNING AND DEVELOPMENT DISTRICT, INC. TO 
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PREPARE AND SUBMIT A MISSISSIPPI DEVELOPMENT 
INFRASTRUCTURE PROGRAM (DIP) APPLICATION FOR THE 
CITY OF STARKVILLE, MISSISSIPPI.

 

D. REQUEST AUTHORIZATION FOR THE GOLDEN TRIANGLE 
PLANNING AND DEVELOPMENT DISTRICT, INC. TO 
PREPARE AND SUBMIT AN APPALACHIAN REGIONAL 
COMMISSION (ARC) APPLICATION FOR THE CITY OF 
STARKVILLE, MISSISSIPPI.

 

E. REQUEST APPROVAL OF THE C SPIRE FIBER TO HOME 
FRANCHISE AGREEMENT.

X. BOARD BUSINESS

A. CONSIDERATION AND APPROVAL OF PROHIBITION OF
CELLULAR PHONES AT ALL CITY OF STARKVILLE BOARD 
MEETINGS.

B. REQUEST AUTHORIZATION TO ADVERTISE FOR VACANT 
CHIEF ADMINISTRATIVE OFFICER POSITION.

C. COMMITTEE REPORT ON CODE ENFORCEMENT ISSUES.

D. APPROVAL OF HOLDING A PUBLIC HEARING ON THE 
ORDINANCE DELETING ADMINISTRATIVE ADJUDICATION 
PROCESS ORDINANCE AND AMENDING OTHER 
ORDINANCES THAT REFERENCE THE PROCESS OF 
ADMINISTRATIVE ADJUDICATION, AS PRESENTED.

XI. DEPARTMENT BUSINESS

A. AIRPORT 

THERE ARE NO ITEMS FOR THIS AGENDA

B.    COMMUNITY DEVELOPMENT DEPARTMENT

1. CODE ENFORCEMENT 

THERE ARE NO ITEMS FOR THIS AGENDA

2. ENGINEERING
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THERE ARE NO ITEMS FOR THIS AGENDA

3. PLANNING

THERE ARE NO ITEMS FOR THIS AGENDA

C. COURTS

THERE ARE NO ITEMS FOR THIS AGENDA

D. ELECTRIC DEPARTMENT 

THERE ARE NO ITEMS FOR THIS AGENDA

E. FINANCE AND ADMINISTRATION

1. REPORT OF RECEIPTS AND EXPENDITURES FOR OCTOBER 2013.

2. REQUEST APPROVAL OF THE CITY OF STARKVILLE CLAIMS 
DOCKET FOR ALL DEPARTMENTS EXCEPT THE FIRE
DEPARTMENT AS OF NOVEMBER 14, 2013 FOR FISCAL YEAR 
ENDING 11/15/13.

F. FIRE DEPARTMENT 

THERE ARE NO ITEMS FOR THIS AGENDA

G. INFORMATION TECHNOLOGY

THERE ARE NO ITEMS FOR THIS AGENDA

H. PERSONNEL 

1. REQUEST AUTHORIZATION TO HIRE SHALONDA SYKES 
TO FILL THE POSITION OF MUNICIPAL COURT CLERK AT 
ANNUAL SALARY $40,531.74 AND SUBJECT TO SIX (6) 
MONTH PROBATIONARY PERIOD.

2. REQUEST AUTHORIZATION TO HIRE JODI HOGUE TO FILL 
THE VACANT POSITION OF DEPUTY COURT CLERK IN 
THE MUNICIPAL COURT AT HOURLY RATE OF $11.16 AND 
SUBJECT TO ONE (1) YEAR PROBATIONARY PERIOD.

3. REQUEST AUTHORIZATION TO ADVERTISE TO FILL A 
POSITION OF RADIO OPERATOR/RECORDS CLERK IN THE 
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POLICE DEPARTMENT.

I. POLICE DEPARTMENT 

THERE ARE NO ITEMS FOR THIS AGENDA

J. PUBLIC SERVICES

1. REQUEST APPROVAL TO ADVERTISE FOR QUALIFICATIONS 
FOR SANITARY SEWER PUMP STATION MECHANICAL, 
ELECTRICAL, AND HYDRAULIC INSPECTION AND TESTING 
SERVICES.

K. SANITATION DEPARTMENT

THERE ARE NO ITEMS FOR THIS AGENDA

XII. CLOSED DETERMINATION SESSION

XIII. OPEN SESSION

XIV. EXECUTIVE SESSION

A. PERSONNEL

B. ECONOMIC DEVELOPMENT

XV. OPEN SESSION

XVI. ADJOURN UNTIL DECEMBER 3, 2013 @ 5:30 IN THE COURT
ROOM AT CITY HALL LOCATED AT 101 EAST LAMPKIN 
STREET. 

The City of Starkville is accessible to persons with disabilities. Please call the ADA Coordinator, Joyner 
Williams, at (662) 323-2525, ext. 121 at least forty-eight (48) hours in advance for any services 
requested.
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APPENDIX A

PROPOSED CONSENT AGENDA

IV. APPROVAL OF BOARD OF ALDERMEN MINUTES

A. CONSIDERATION OF THE OCTOBER 24, 2013 SPECIAL CALL
MEETING OF THE MAYOR AND THE BOARD OF ALDERMEN OF 
THE CITY OF STARKVILLE INCORPORATING ANY AND ALL 
CHANGES RECOMMENDED BY THE CITY ATTORNEY.

B. CONSIDERATION OF THE OCTOBER 15, 2013 RECESSED MEETING 
OF THE MAYOR AND BOARD OF ALDERMEN OF THE CITY OF 
STARKVILLE INCORPORATING ANY AND ALL CHANGES 
RECOMMENDED BY THE CITY ATTORNEY.

.

IX. MAYOR’S BUSINESS

A. CONSIDERATION OF THE AGREEMENT BETWEEN THE CITY 
OF STARKVILLE AND THE OKTIBBEHA COUNTY HUMANE 
SOCIETY, INC. FOR THE MANAGEMENT AND OPERATION OF 
THE CITY OF STARKVILLE ANIMAL SHELTER.

B. CONSIDERATION OF APPROVING A 2013-2014 CONTRACT 
BETWEEN THE CITY OF STARKVILLE AND GOLDEN 
TRIANGLE AFRICAN AMERICAN CULTURAL SOCIETY DBA 
BRICKFIRE PROJECT.

C. AUTHORIZING THE GOLDEN TRIANGLE PLANNING AND 
DEVELOPMENT DISTRICT, INC. TO PREPARE AND SUBMIT A 
MISSISSIPPI DEVELOPMENT INFRASTRUCTURE PROGRAM 
(DIP) APPLICATION FOR THE CITY OF STARKVILLE, 
MISSISSIPPI.

 

D. REQUEST AUTHORIZATION FOR THE GOLDEN TRIANGLE 
PLANNING AND DEVELOPMENT DISTRICT, INC. TO 
PREPARE AND SUBMIT AN APPALACHIAN REGIONAL 
COMMISSION (ARC) APPLICATION FOR THE CITY OF 
STARKVILLE, MISSISSIPPI.

XI. BOARD BUSINESS

B. REQUEST AUTHORIZATION TO ADVERTISE FOR VACANT 
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CHIEF ADMINISTRATIVE OFFICER POSITION.

D. APPROVAL OF HOLDING A PUBLIC HEARING ON THE 
ORDINANCE DELETING ADMINISTRATIVE ADJUDICATION 
PROCESS ORDINANCE AND AMENDING OTHER 
ORDINANCES THAT REFERENCE THE PROCESS OF 
ADMINISTRATIVE ADJUDICATION, AS PRESENTED.

XI. DEPARTMENT BUSINESS

E. FINANCE AND ADMINISTRATION

1. REPORT OF RECEIPTS AND EXPENDITURES FOR OCTOBER 2013.

H. PERSONNEL 

1. REQUEST AUTHORIZATION TO HIRE SHALONDA SYKES 
TO FILL THE POSITION OF MUNICIPAL COURT CLERK AT 
ANNUAL SALARY $40,531.74 AND SUBJECT TO SIX (6) 
MONTH PROBATIONARY PERIOD.

2. REQUEST AUTHORIZATION TO HIRE JODI HOGUE TO FILL 
THE VACANT POSITION OF DEPUTY COURT CLERK IN 
THE MUNICIPAL COURT AT HOURLY RATE OF $11.16
AND SUBJECT TO ONE (1) YEAR PROBATIONARY 
PERIOD.

3. REQUEST AUTHORIZATION TO ADVERTISE TO FILL A 
POSITION OF RADIO OPERATOR/RECORDS CLERK IN THE 
POLICE DEPARTMENT.

J. PUBLIC SERVICES

1. REQUEST APPROVAL TO ADVERTISE FOR QUALIFICATIONS 
FOR SANITARY SEWER PUMP STATION MECHANICAL, 
ELECTRICAL, AND HYDRAULIC INSPECTION AND TESTING 
SERVICES.



 

CONSENT ITEMS 2-14 

2.  CONSIDERATION OF THE OCTOBER 24, 2013 SPECIAL CALL MEETING OF 
THE MAYOR AND THE BOARD OF ALDERMEN OF THE CITY OF 
STARKVILLE INCORPORATING ANY AND ALL CHANGES RECOMMENDED 
BY THE CITY ATTORNEY. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval of the October 24, 2013 Special Call Meeting of 
the Mayor and Board of Aldermen of the City of Starkville incorporating any and all changes 
recommended by the City Attorney" is enumerated, this consent item is thereby approved. 

3. CONSIDERATION OF THE OCTOBER 15, 2013 RECESSED MEETING OF THE 
MAYOR AND BOARD OF ALDERMEN OF THE CITY OF STARKVILLE 
INCORPORATING ANY AND ALL CHANGES RECOMMENDED BY THE CITY 
ATTORNEY. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval of the October 15, 2013 Recessed Meeting of the 
Mayor and Board of Aldermen of the City of Starkville incorporating any and all changes 
recommended by the City Attorney" is enumerated, this consent item is thereby approved. 

4. CONSIDERATION OF THE AGREEMENT BETWEEN THE CITY OF 
STARKVILLE AND THE OKTIBBEHA COUNTY HUMANE SOCIETY, INC. FOR 
THE MANAGEMENT AND OPERATION OF THE CITY OF STARKVILLE 
ANIMAL SHELTER. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval of the agreement between the City of Starkville 
and the Oktibbeha County Humane Society, Inc. for the management and operation of the 
City of Starkville Animal Shelter" is enumerated, this consent item is thereby approved. 

 
5.  CONSIDERATION OF APPROVING A 2013-2014 CONTRACT BETWEEN 

THE CITY OF STARKVILLE AND GOLDEN TRIANGLE AFRICAN 
AMERICAN CULTURAL SOCIETY DBA BRICKFIRE PROJECT. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval of a 2013-2014 contract between the City of 
Starkville and Golden Triangle African American Cultural Society DBA Brickfire Project" is 
enumerated, this consent item is thereby approved. 

 
6. REQUEST AUTHORIZATION FOR THE GOLDEN TRIANGLE PLANNING AND 

DEVELOPMENT DISTRICT, INC. TO PREPARE AND SUBMIT A MISSISSIPPI 



 

DEVELOPMENT INFRASTRUCTURE PROGRAM (DIP) APPLICATION FOR THE 
CITY OF STARKVILLE, MISSISSIPPI. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval for the Golden Triangle Planning and Development 
District, Inc. to prepare and submit a Mississippi Development Infrastructure Program (DIP) 
Application for the City of Starkville, Mississippi with the word selectmen to be replaced 
with aldermen in the final version of the application" is enumerated, this consent item is 
thereby approved. 
 

7. REQUEST AUTHORIZATION FOR THE GOLDEN TRIANGLE PLANNING AND 
DEVELOPMENT DISTRICT, INC. TO PREPARE AND SUBMIT AN 
APPALACHIAN REGIONAL COMMISSION (ARC) APPLICATION FOR THE 
CITY OF STARKVILLE, MISSISSIPPI. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval for the Golden Triangle Planning and Development 
District, Inc. to prepare and submit an Appalachian Regional Commission (ARC) 
Application for the City of Starkville, Mississippi" is enumerated, this consent item is thereby 
approved. 

8.  REQUEST AUTHORIZATION TO ADVERTISE FOR VACANT CHIEF 
ADMINISTRATIVE OFFICER POSITION. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval to advertise for vacant Chief Administrative 
Officer position" is enumerated, this consent item is thereby approved. 

9. APPROVAL OF HOLDING A PUBLIC HEARING ON THE ORDINANCE 
DELETING ADMINISTRATIVE ADJUDICATION PROCESS ORDINANCE AND 
AMENDING OTHER ORDINANCES THAT REFERENCE THE PROCESS OF 
ADMINISTRATIVE ADJUDICATION, AS PRESENTED. 

 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval of holding a public hearing on the ordinance 
deleting administrative adjudication process ordinance and amending other ordinances that 
reference the process of administrative adjudication, as presented" is enumerated, this 
consent item is thereby approved. 

 
10. REPORT OF RECEIPTS AND EXPENDITURES FOR OCTOBER 2013. 
   



 

Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval of the report of the receipts and expenditures of the 
City of Starkville for October 2013" is enumerated, this consent item is thereby approved. 

11. REQUEST AUTHORIZATION TO HIRE SHALONDA SYKES TO FILL THE 
POSITION OF MUNICIPAL COURT CLERK AT ANNUAL SALARY $40,531.74 
AND SUBJECT TO SIX (6) MONTH PROBATIONARY PERIOD. 

Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval to hire Shalonda Sykes to fil the position of 
Municipal Court Clerk at annual salary of $40,531.74 and subject to six month probationary 
period" is enumerated, this consent item is thereby approved. 

12. REQUEST AUTHORIZATION TO HIRE JODI HOGUE TO FILL THE VACANT 
POSITION OF DEPUTY COURT CLERK IN THE MUNICIPAL COURT AT 
HOURLY RATE OF $11.16 AND SUBJECT TO ONE (1) YEAR PROBATIONARY 
PERIOD.  

Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval to hire Jodi Hogue to fill the vacant position of 
Deputy Court Clerk in the Municipal Court at hourly rate of $11.16 and subject to one (1) 
year probationary period" is enumerated, this consent item is thereby approved. 

13. REQUEST AUTHORIZATION TO ADVERTISE TO FILL A POSITION OF RADIO 
OPERATOR/RECORDS CLERK IN THE POLICE DEPARTMENT. 

Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval to advertise to fill a position of radio 
operator/records clerk in the Police Department" is enumerated, this consent item is thereby 
approved. 

14. REQUEST APPROVAL TO ADVERTISE FOR QUALIFICATIONS FOR 
SANITARY SEWER PUMP STATION MECHANICAL, ELECTRICAL, AND 
HYDRAULIC INSPECTION AND TESTING SERVICES. 

Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman David Little, 
and adopted by the Board to approve the November 19, 2013 Official Agenda, and to accept 
items for Consent, whereby the "approval to advertise for qualifications for Sanitary Sewer 
Pump Station Mechanical, Electrical, and Hydraulic Inspection and Testing Services" is 
enumerated, this consent item is thereby approved. 



 

 
END OF CONSENT AGENDA ITEMS 
 
APPROVAL OF BOARD OF ALDERMEN MINUTES: 
  
 Two (2) sets of minutes were approved on consent. 
 
ANNOUNCEMENTS AND COMMENTS: 
 
 MAYOR’S COMMENTS: 
 

The Mayor introduced new employees: 
 Vershun Eddins in the Water/Sewer Division of Public Services 
 Eddie Rogers in New Construction and Rehabilitation Services 
 Krishina Turnipseed in the Municipal Court 
 Ismael Zamora Meseguer in the Police Department 

 
 BOARD COMMENTS: 
  

Alderman Scott Maynard wished Mr. Alvin Turner a Happy Birthday. 
Alderman Lisa Wynn offered comments on the Greater Starkville Development Partnership 
and the appropriateness of political activism on the part of its professional staff, and the 
commended a Joey Deason and Phylis Benson for their hard work on Project Boardtown. 
 

15. CONSIDERATION AND APPROVAL OF PROHIBITION OF CELLULAR PHONES 
AT ALL CITY OF STARKVILLE BOARD MEETINGS. 

 
There came consideration of prohibition of cellular phones at all City of Starkville Board 
Meetings.  Upon the motion of Alderman Roy A’. Perkins to move approval of the resolution 
calling for the prohibition of cellular phones at all City of Starkville Board Meetings, duly 
seconded by Alderman Lisa Hardin,   

 
Without further discussion, the Board voted as follows: 
Alderman Ben Carver   Voted: Nay 
Alderman Lisa Wynn  Voted: Yea 
Alderman David Little   Voted:  Nay 
Alderman Jason Walker Voted:  Nay 
Alderman Scott Maynard Voted:  Nay 
Alderman Roy A’. Perkins  Voted:  Yea 
Alderman Henry Vaughn, Sr.  Voted:  Yea  
 

Having failed to receive a majority affirmative vote of those members present and voting, the Mayor 
declared the motion failed. 

 
 Alderman Scott Maynard then moved approval of the resolution with any reference to 

prohibition changed to a requirement that electronic devices be silenced or powered down, 
duly seconded by Alderman Roy A’. Perkins, 

 
  



 

Without further discussion, the Board voted as follows: 
Alderman Ben Carver   Voted: Yea 
Alderman Lisa Wynn  Voted: Yea 
Alderman David Little   Voted:  Yea 
Alderman Jason Walker Voted:  Yea 
Alderman Scott Maynard Voted:  Yea 
Alderman Roy A’. Perkins  Voted:  Yea 
Alderman Henry Vaughn, Sr.  Voted:  Yea  
 

Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion carried. 

 
 CITIZEN COMMENTS: 

 
Alvin Turner, Ward 7 Recognized Alderman Roy A’. Perkins and Henry Vaughn, Sr. and 
offered concerns on traffic concerns in the City. 

  
Sandra Sistrunk, Ward 2 thanked the Board for revising a resolution. 
 
Milo Burnham, Ward 2 offered comments on an appointment to the Board of Adjustments 
and Appeals. 
 
David Garraway, Ward 3 offered thoughts on free speech and limits on the media in society. 
 
Jennifer Gregory from GSDP offered thoughts on Alderman Wynn’s comments related to the 
Greater Starkville Development Partnership. 
 
Taz Fulford, Ward 7 thanked the Board members that attended the National League of Cities 
conference for making the trip to Seattle. 

  
 PUBLIC APPEARANCES: 
 

 
PRESENTATION BY KAYLA GILMORE ON THE OUTCOME OF KMG 
CREATIONS 2013 MILITARY CHARITY DANCE RECITAL. 
 
Kayla Gilmore gave an update on the success of this event and thanked the Board for its 
support. 

  
PUBLIC HEARINGS: 

 
MAYOR’S BUSINESS: 

 
16. REQUEST APPROVAL OF THE C SPIRE FIBER TO HOME FRANCHISE 

AGREEMENT. 
 
 The Mayor introduced the matter and provided an overview of the current draft of the 

agreement. 
 



 

 BOARD BUSINESS: 
 
17. COMMITTEE REPORT ON CODE ENFORCEMENT ISSUES. 
 
 The Mayor introduced the issue and then Alderman Scott Maynard offered an update on the 

progress of the Committee’s review. 
 
18. REQUEST APPROVAL OF THE CITY OF STARKVILLE CLAIMS DOCKET FOR 

ALL DEPARTMENTS EXCEPT THE FIRE DEPARTMENT AS OF NOVEMBER 14, 
2013 FOR FISCAL YEAR ENDING 9/30/14. 

 
There came consideration of City of Starkville Claims Docket for all departments except the 
Fire Department as of November 14, 2013 for fiscal year ending 9/30/14.  Upon the motion 
of Alderman David Little to move approval of the City of Starkville Claims Docket for all 
departments except the Fire Department as of November 14, 2013 for fiscal year ending 
9/30/14, duly seconded by Alderman Lisa Wynn,   

 
Without further discussion, the Board voted as follows: 
Alderman Ben Carver   Voted: Yea 
Alderman Lisa Wynn  Voted: Yea 
Alderman David Little   Voted:  Yea 
Alderman Jason Walker Voted:  Yea 
Alderman Scott Maynard Voted:  Yea 
Alderman Roy A’. Perkins  Voted:  Nay 
Alderman Henry Vaughn, Sr.  Voted:  Nay  
 

Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion carried. 

 
November 19, 2013 BOA Meeting 

FIRE REFUND  261  $ 

  262  $ 

  263  $ 

  264  $ 

  267  $ 

  TOTAL  $ 

 

General Fund  001  $260,285.22 

Restricted Police Fund  002   

Restricted Fire Fund  003   

Airport Fund  015  $2,395.32 

Restricted Airport  016   



 

Saniation  022  $11,921.01 

Landfill  023  $105.23 

CDBG Henderson Street Project  102   

IT  107  $ 

CDBG Rehab Loan Program  116   

City Bond and Interest  202  $ 

Parking Mill Project  311  $ 

2009 Road Maintenance  304   

Fire Station No. 5  306   

A R R Act  309   

P & R Bond Series 2007  325   

Park & Rec Tourism 2%  375  $10,381.53 

Water/Sewer  400  $155,615.64 

Vehicle Maintenance  500  $377.00 

Hotel/Motel  610  $ 

2% (VCC, EDA, MSU)  630  $ 

Total     

Payroll  681  $ 

Total Claims  Total  $441,080.95 

 
 
19. A MOTION TO ENTER INTO A CLOSED SESSION TO DETERMINE IF THERE IS 

PROPER CAUSE FOR EXECUTIVE SESSION 

 
There came for consideration the matter of entering a closed session to determine if there is 
proper cause for an executive session.  Upon the motion of Alderman Scott Maynared, duly 
seconded by Alderman Lisa Wynn, to enter into a Closed Session to determine if there is 
proper cause for Executive Session:  

 
 

Without further discussion, The Board voted as follows: 
Alderman Ben Carver   Voted: Yea 
Alderman Lisa Wynn  Voted: Yea 
Alderman David Little   Voted:  Yea 
Alderman Jason Walker Voted:  Yea 
Alderman Scott Maynard Voted:  Yea 
Alderman Roy A’. Perkins  Voted:  Yea 
Alderman Henry Vaughn, Sr.  Voted:  Yea 
 



 

Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion carried 
 
 
20. A MOTION TO ENTER EXECUTIVE SESSION TO CONSIDER PERSONNEL 

MATTERS REGARDING THE JOB PERFORMANCE OF A FORMER AND 
CURRENT EMPLOYEE IN COMMUNITY DEVELOPMENT, PENDING 
LITIGATION RELATED TO STARKVILLE VS MONTGOMERY, AND 
ECONOMIC DEVELOPMENT RELATED TO BUSINESS EXPANSION. 

 
There came for consideration the matter of entering an executive session to discuss personnel 
matters regarding the job performance of a former and current employee in Community 
Development, pending litigation related to Starkville vs. Montgomery, and economic 
development related to business expansion.  Upon the motion of Alderman Scott Maynard, 
duly seconded by Alderman Lisa Wynn, to enter an executive session to discuss personnel 
matters regarding the job performance of a former and current employee in Community 
Development, pending litigation related to Starkville vs. Montgomery, and economic 
development related to business expansion, 
 
The Board voted as follows: 
Alderman Ben Carver   Voted: Yea 
Alderman Lisa Wynn  Voted: Yea 
Alderman David Little   Voted:  Yea 
Alderman Jason Walker Voted:  Yea 
Alderman Scott Maynard Voted:  Yea 
Alderman Roy A’. Perkins  Voted:  Yea 
Alderman Henry Vaughn, Sr.  Voted:  Yea 
 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed. 
 
The Mayor invited the Public back in to make the announcement of the Board’s decision to 
enter into executive session. 

 
At this time the Board entered executive session. 

 
21. A MOTION TO RETURN TO OPEN SESSION. 

 
Upon the motion of Alderman Henry Vaughn Sr., duly seconded by Alderman Lisa Wynn, to 
return to Open Session, the Board members in attendance voted unanimously in favor of the 
motion. 
 
The Mayor invited the Public back in to make the announcement of the Board’s decision to 
enter into executive session. 

 
The Mayor announced that the Board had taken action in executive session.   

 



 

22. MOVE APPROVAL TO AUTHORIZE THE CITY ATTORNEY TO SETTLE CASE 
#2013-0004-CV STARKVILLE VS MONTGOMERY IN THE AMOUNT OF 
$10,000.00. 

 
 Upon the motion of Alderman Henry Vaughn, Sr. to approve of authorizing the City Attorney 

to settle cause #2013-0004-cv Starkville vs. Montgomery in the amount of $10,000.00, duly 
seconded by Alderman Scott Maynard, the Board members in attendance voted unanimously 
in favor of the motion. 

 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed. 
 

23. MOVE APPROVAL TO COMPLETE THE RESOLUTION AND APPLICATION 
REQUIRED FOR DIP AND ARC GRANTS RELATED TO PROJECT 
BOARDTOWN. 

 
 Upon the motion of Alderman Scott Maynard to move approval to complete the resolution 

and application required for DIP and ARC grants related to Project Boardtown, duly 
seconded by Alderman Lisa Wynn, the Board members in attendance voted unanimously in 
favor of the motion. 

 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed. 

 
24. MOVE APPROVAL TO APPLY FOR DIP AND ARC GRANTS RELATED TO 

PROJECT BOARDTOWN AS REDUCED TO WRITING BY THE GOLDEN 
TRIANGLE PLANNING AND DEVELOPMENT DISTRICT. 

 
Upon the motion of Alderman Scott Maynard to apply for DIP and ARC grants related to 
Project Boardtown as reduced to writing by the Golden Triangle Planning and Development 
District, duly seconded by Alderman Lisa Wynn, the Board members in attendance voted 
unanimously in favor of the motion. 

 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed. 

 
25. MOVE APPROVAL OF THE MOU REQUIRED FOR DIP AND ARC GRANTS 

RELATED TO PROJECT BOARDTOWN AS REDUCED TO WRITING BY THE 
GOLDEN TRIANGLE PLANNING AND DEVELOPMENT DISTRICT. 

 
Upon the motion of Alderman Henry Vaughn, Sr., to approve of the MOU required for DIP 
and ARC grants related to Project Boardtown as reduced to writing by the Golden Triangle 
Planning and Development District, duly seconded by Alderman Lisa Wynn, the Board 
members in attendance voted unanimously in favor of the motion. 

 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed. 

 



 

26. MOVE APPROVAL OF THE RESOLUTION REQUIRED FOR DIP AND ARC 
GRANTS RELATED TO PROJECT BOARDTOWN AS REDUCED TO WRITING 
BY THE GOLDEN TRIANGLE PLANNING AND DEVELOPMENT DISTRICT.. 

 
Upon the motion of Alderman Henry Vaughn, Sr., to approve of the resolution required for 
DIP and ARC grants related to Project Boardtown as reduced to writing by the Golden 
Triangle Planning and Development District, duly seconded by Alderman Lisa Wynn, the 
Board members in attendance voted unanimously in favor of the motion. 

 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed. 

 
27. MOVE APPROVAL TO EXTEND THE MAXIMUM WORKING HOURS OF THE 

TEMPORARY PART TIME EMPLOYEE IN THE COMMUNITY DEVELOPMENT 
FROM 15 TO 25 HOURS PER WEEK. 

 
 Upon the motion of Alderman Henry Vaughn, Sr., to move approval to extend the maximum 

working hours of the temporary part time employee in the Community Development from 15 
to 25 hours per week, duly seconded by Alderman Lisa Wynn, the Board members in 
attendance voted in favor of the motion. 

 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed. 

 
28. A MOTION TO ADJOURN UNTIL DECEMBER 3, 2013 @ 5:30 IN THE COURT 

ROOM AT CITY HALL LOCATED AT 101 EAST LAMPKIN STREET. 
 
Upon the motion of Alderman Henry Vaughn, Sr., duly seconded by Alderman Scott 
Maynard, for the Board of Aldermen to adjourn the meeting until December 3, 2013 @ 5:30 
at 101 E. Lampkin Street in the City Hall Courtroom, the Board voted as follows:  
 
Alderman Ben Carver   Voted: Yea 
Alderman Lisa Wynn  Voted: Yea 
Alderman David Little   Voted:  Yea 
Alderman Jason Walker Voted:  Yea 
Alderman Scott Maynard Voted:  Yea 
Alderman Roy A’. Perkins  Voted:  Yea 
Alderman Henry Vaughn, Sr.  Voted:  Yea 
 
Having received a majority affirmative vote of those members present and voting, the Mayor 
declared the motion passed.  

 
 
SIGNED AND SEALED THIS THE _______ DAY OF ____________________ 2013.  
 
 
______________________________  
PARKER WISEMAN, MAYOR  
 



 

 
Attest:  
 
_________________________________  
TAYLOR V. ADAMS, CITY CLERK 
 
 
(SEALED) 
 

























 
 
 
         AGENDA ITEM NO: XI.B 
CITY OF STARKVILLE      AGENDA DATE: 1-7-2014 
RECOMMENDATION FOR BOARD ACTION    PAGE: l 
 
 
SUBJECT:   CONSIDERATION OF INTERLOCAL AGREEMENT WITH MISSISSIPPI 
STATE REGARDING RENOVATION OF RUSSELL STREET THROUGH MDOT TAP 
PROPOSAL 
 
AMOUNT & SOURCE OF FUNDING:   20 % MATCH BY CITY IF GRANT IS RECEIVED BY MSU 
 
 
FISCAL NOTE:  N/A 
 
 
REQUESTING             
DEPARTMENT: Board of Aldermen             AUTHORIZATION:  Scott Maynard 

        
 
FOR MORE INFORMATION CONTACT:  Scott Maynard or Chris Latimer  
 
 
 
 
AUTHORIZATION HISTORY:   
 
 
SUGGESTED MOTION:  MOVE APPROVAL OF INTERLOCAL AGREEMENT WITH 
MISSISSIPPI STATE UNIVERSITY REGARDING RENOVATION OF RUSSELL STREET 
THROUGH MDOT TAP PROPOSAL    
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INTERLOCAL COOPERATIVE AGREEMENT 

BETWEEN 

MISSISSIPPI STATE UNIVERSITY 

AND 

STARKVILLE, MISSISSIPPI 

This INTERLOCAL COOPERATIVE AGREEMENT (this "Agreement") is executed by and 
between MISSISSIPPI STATE UNIVERSITY (the "University"), and STARKVILLE, 

MISSISSIPPI (the "City") and is effective as of the _____day of _____________, 2014. 

WITNESSSETH: 

WHEREAS, Mississippi Code Annotated§ 17-13-7 authorizes all local governmental units of the State to 
enter into written contractual agreements with one another for joint or cooperative action to provide 
services and facilities. 

WHEREAS, the City is authorized to enter into this Agreement pursuant to Mississippi Code Annotated § 
17-13-7, and the City may independently exercise the power, authority and responsibility to engage in the 
functions and perform the services outlined below; and 

WHEREAS, the University represents it is independently authorized to perform those functions or 
services contemplated by this Agreement; and 

WHEREAS, the City and MSU (sometimes collectively "the Parties") desire to enter into an Interlocal 
Agreement for the purpose of renovating Russell Street in Starkville, Mississippi (“Russell Street”); and 

WHEREAS, the University desires to apply for a grant to obtain funding from the Mississippi 
Department of Transportation to design and renovate Russell Street; and 

WHEREAS, the Parties have determined that it is in their best interest to take such action as may reasonably 
be necessary to facilitate and accelerate the renovation of Russell Street (sometimes "the Project") as this 
project will improve the Right of Way Conditions; and 

WHEREAS, the Parties have found that the renovation of Russell Street is feasible, beneficial, and within 
the financial resources of the Parties, and will benefit the Parties, and, in turn, the general public including 
the students of Mississippi State University; and 

WHEREAS, the Parties desire to work in coordination and cooperation with each other in a government-
to-government relationship for their benefit; and 

NOW, THEREFORE, in consideration of the mutual covenants and promises set forth herein, and other 
good and valuable consideration, the Parties do hereby agree as follows: 
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I. PURPOSE 

The purpose of this Cooperative Agreement is to establish a protocol for, and define the respective 
responsibilities and obligations of the Parties with respect to their joint and cooperative efforts to provide 
for the renovation of Russell Street, which is located within the corporate boundaries of the City and 
crosses onto the University campus. 

The University proposes to renovate Russell Street if it is successful in obtaining a grant from the 
Mississippi Department of Transportation. The University will oversee all aspects of the design and 
construction of the project. 

II. ADMINISTRATION AND RESPONSIBILITIES OF THE PARTIES 

  The City does not assume jurisdiction or responsibility for the Russell Street Project. 

  A separate entity or administrative body is not created under this Cooperative Agreement. 

 A.  The University hereby covenants, warrants and agrees as follows: 

1. To conform throughout the Project to appropriate details and requirements of all applicable 
state, federal, and local laws, including the design and construction requirements 
for public streets and right of way contained in the Code of Ordinances of the City.  

2. To complete design plans for the Project. This will include all outstanding activities 
and documents normally associated with design of a road project. 

3. To provide construction management for the Project. 
4. To proceed with the advertisement, receipt of bids, and opening of bids and award of 

contract or contracts for construction of the Project. 
5. To administer the Project construction contract or contracts, including making all payments 

to the contractors, and to complete the construction of the Project with other legally 
available funds of the University. 

6. To manage the engineering, bid and construction process in a manner that furthers the 
purpose of this Agreement which is the construction of the Project as expeditiously as 
practical. 

B. The City hereby covenants, warrants and agrees as follows: 

1.       To assist the University in every reasonable and appropriate manner in providing the 
University with financial, statistical and other records and reports as may be requested or 
required by state and federal regulations and guidelines. 

2. To grant the University a temporary construction easement on Russell Street to 
allow the University to perform the design and construction necessary to renovate 
Russell Street pursuant to this Agreement.   

3. To maintain Russell Street following the renovations as it does all other streets 
which belong to the City. 
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4. To provide up to twenty-percent (20%) of the cost of the work for the Russell 
Street Project, with the University providing the remaining eighty-percent (80%) 
of the cost of the work, should the University be awarded the grant. 

III. AMENDMENTS 

This Cooperative Agreement may be amended in writing as mutually agreed upon by the Parties. 

IV. DISPOSITION OF PROPERTY 

Throughout the operation of this Agreement and following its expiration, all property attendant to the 
Project shall remain the property of the original owner. 

V. SEVERABILITY 

Should any provisions of this Agreement be found to be unconstitutional, or otherwise be contrary to 
the laws of the State of Mississippi or the United States of America, to the extent that it is reasonably 
possible to do so, the remainder of this Agreement shall remain in full force and effect. 

VI. AUTHORITY 

Authority for this Agreement has been granted by the Mississippi State Legislature pursuant to 
Section 17-13-7 of the Mississippi Code. 

SO EXECUTED AND AGREED THIS ____ DAY OF _____________ 2014. 

MISSISSIPPI STATE UNIVERSITY, MISSISSIPPI 

By: ____________________________  

Mark Keenum, President 

 

CITY OF STARKVILLE, MISSISSIPPI 

By: ____________________________  

Parker Wiseman, Mayor 

 



 
        AGENDA ITEM NO: IX.B. 
CITY OF STARKVILLE     AGENDA DATE:  1/7/2014 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  
 
SUBJECT:

 

   Consideration of the acceptance of the Development Infrastructure Program (DIP) grant 
agreement, in the amount of $200,000 on behalf of BSP Filing Solutions that has been 
approved by the Mississippi Development Authority.  

 

 
AMOUNT & SOURCE OF FUNDING 

 
FISCAL NOTE:
 

  N/A 

 
REQUESTING      DIRECTOR'S 
DEPARTMENT:  Mayor and Board of Aldermen  AUTHORIZATION
    

:  Mayor Parker Wiseman 

 
FOR MORE INFORMATION CONTACT:
      Phylis Benson at GTPDD  (662) 320-2007 

      Mayor Parker Wiseman (662) 323-4583, ext. 100   or 

       
      
PRIOR BOARD ACTION: 
 

 N/A 

BOARD AND COMMISSION ACTION:
 

  N/A 

 
PURCHASING:
 

 N/A 

 
DEADLINE: 
 

 N/A 

 
AUTHORIZATION HISTORY: 
 
 AMOUNT  
 

DATE – DESCRIPTION 

 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:  N/A 
 
Suggested Motion:  “MOVE APPROVAL OF ACCEPTING THE DEVELOPMENT INFRASTRUCTURE 
PROGRAM (DIP) GRANT AGREEMENT, IN THE AMOUNT OF $200,000 ON BEHALF OF BSP FILING 
SOLUTIONS THAT HAS BEEN APPROVED BY THE MISSISSIPPI DEVELOPMENT AUTHORITY.” 
 
           



























































































































































 
 
       

 
 
 
AGENDA ITEM NO:  Department Business—Personnel—XI.H. 
CITY OF STARKVILLE      
AGENDA DATE:    January 7, 2014 
RECOMMENDATION FOR BOARD ACTION    
PAGE: l of 1 
 
SUBJECT:   Recommend approval of a revised job description and approval to advertise to fill the vacant 
position of Chief of Police at a salary of $73,500. 
 
AMOUNT & SOURCE OF FUNDING:  Budgeted funding  
 
REQUESTING DIRECTOR'S DEPARTMENT:  Board of Aldermen   
 
FOR MORE INFORMATION CONTACT:   Randy Boyd, Personnel Officer or  

John Outlaw, Interim Chief of Police 
 
PRIOR BOARD ACTION:     
 
AUTHORIZATION HISTORY: Attached is a recommended job description for this position.  Also attached 
is a recommended ad to be used to advertise this position.   
 
AMOUNT:         This is an Exempt position in Salary Grade 18.  The established salary range for this position is 
from $65,276 to a maximum of $86,874.  The expected hiring range will be from $65,276 to $77,000.   
 
STAFF RECOMMENDATION:  (Suggested motion) Recommend approval of the proposed job description 
for the Chief of Police and approval to advertise to fill the position. 
 
DATE SUBMITTED: January 2, 2014 
 



 

CITY OF STARKVILLE 
JOB DESCRIPTION 

 

Title:  Chief of Police     Department: Police  
Reports to:   Mayor and Board of Aldermen  Classification:  Exempt, Salary Grade 18 
Date Prepared: December 30, 2013   Approved by Board: _________________ 

 
GENERAL POSITION SUMMARY: 
Under administrative direction from the Mayor and Board of Aldermen,  the Chief of Police plans, organizes, coordinates 
and directs the city’s comprehensive police services and law enforcement program, including patrol, traffic enforcement, 
investigation, animal control and administrative support services; provides professional assistance to city management staff 
in areas of expertise and coordinates assigned activities with other City departments and outside agencies; and fosters 
cooperative working relationships with citizen groups and other agencies on police matters.  
 
ESSENTIAL JOB FUNCTIONS: 
Examples of Essential Functions: (Duties are illustrative and not all inclusive)  

 Develops and directs the implementation of goals, objectives, policies, procedures and work standards for the 
department; prepares and administers the department’s budget.   

 Plans, organizes, administers, reviews and evaluates the work of sworn and non-sworn staff through subordinate 
levels of supervision.  

 Provides for the selection, training, professional development and work evaluation of department staff; authorizes 
discipline as required; provides policy guidance and interpretation to staff; ensures that laws, ordinances and 
policies are consistently enforced.  

 Contributes to the overall quality of the department’s service by developing, reviewing and implementing policies 
and procedures to meet legal requirements and City needs.  

 Oversees all City police functions including community-oriented policing, patrol, crime prevention, investigation, 
traffic enforcement, dispatch and records.  

 Directs the investigation of major crimes in coordination with other agencies; assists the City Attorney and District 
Attorney in the preparation of cases.  

 Prepares, recommends and implements strategic plans to meet the City’s current and long-range needs.  
 Confers with and represents the department and the City in meetings with members of the Board of Aldermen, 

members of boards and commissions, various governmental agencies, local law enforcement agencies and a variety 
of public and private organizations.  

 Works closely with the Mayor, the Board of Aldermen, other City departments, a variety of public and private 
organizations and citizen groups in developing programs and implementing projects to maximize police services.  

 Prioritizes and allocates available resources; reviews and evaluates program and service delivery, makes 
recommendations for improvement and ensures maximum effective service provision.  

 Prepares and directs the preparation of a variety of written correspondence, reports, bid and requests for proposals, 
contracts, procedures, ordinances and other written materials.  

 Maintains and directs the maintenance of working and official departmental files.  
 Monitors changes in laws, court decisions, regulations and technology that may affect departmental operations; 

implements policy, procedural and operational changes as required.  
 Conducts staff meetings on an as-needed basis. 
 Testifies as a witness in court. 



 
 Develops and presents the annual department budget and administers the approved budget in accordance with 

established City policy.  Maintains equipment and personnel at a level consistent with budgeted allocations. Seeks 
financial assistance through grant writing at the federal, state, and local levels.  

 Takes charge at scenes of emergencies, serious crimes, and accidents. Makes final decisions as to courses of action 
and protection of citizens, property, and police personnel. Operates both as a member of a team and independently 
at incidents of uncertain duration, advising and assisting Department personnel, performing complex tasks during 
life threatening emergencies. 

 Ensures that the Departmental Manual of Regulations is updated as needed and ensures that all departmental 
personnel understand and adhere to the Manual. 

 Leads the department’s efforts in the area of State and Federal accreditation programs. 
 Performs all work duties and activities in accordance with City policies and procedures 
 Performs other duties of a similar nature or level.  

 
KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED 
Knowledge:  

1. Thorough knowledge of the principles and practices of modern police administration, and of approved police 
methods and procedures.  

2. Thorough knowledge of state and federal laws and regulations affecting police work.  
3. Knowledge of criminal law and modern techniques of criminal investigations.  
4. Knowledge of traffic laws and traffic control.  
5. Knowledge of budgeting, fiscal and personnel management. Knowledge of computers applications as they are used 

in police work.  
6. Knowledge of planning, resource allocation, manpower modeling, leadership techniques, and production methods. 
7. Knowledge of the use of weapons and force. 

Skills:  
1. Good fiscal skills.  
2. Demonstrated skills in working cooperatively with other agencies, citizen groups, and individuals in promoting the 

best delivery of services to the community.  
3. Excellent managerial, organizational and communication skills.  
4. Imagination, innovation and judgment relating to planning and achieving department goals.  

Ability:  
1. Ability to lead and supervise subordinates and to transmit general instructions in the form of detailed orders.  
2. Ability to establish and maintain effective working relationships with City officials, subordinates, the general 

public and other law enforcement officials.  
3. Ability to analyze and interpret laws, by-laws, rules, regulations, standards, and procedures, and apply them to 

specific situations and cases.  
4. Ability to organize the Police Department in such a manner as to recognize needs and provide applicable social and 

protective services to the community.  
5. Ability to formulate police rules, regulations, policies and procedures.  
6. Ability to work in a high stress environment on a regular basis.  
7. Ability to remain calm, concentrate and perform all responsibilities in a competent manner at all times.  
8. Ability to communicate effectively and efficiently both verbally and in writing at all times.  
9. Ability to prepare technical and complex narrative and statistical reports.  

 
QUALIFICATIONS: 
Education and Experience: 
Required:  Graduation from a four-year college or university with major coursework in criminal justice, police science, 
public administration or a related field and eight to ten years of command or supervisory experience in law enforcement 
equivalent of Lieutenant, Commander, Captain or above; or an equivalent combination of education and experience 
sufficient to successfully perform the essential duties of the job as listed above. Experience in budgeting and grant 



 
administration.   Willingness to be on call to meet emergency situations.  Possession of a valid MS driver's license and 
acceptable driving record. 
Preferred:  Graduation from the FBI National Academy or similar specialized law enforcement training. 
Possession of a Masters degree in an appropriate field is desirable.  
Special Requirements:  Certified Police Office.  Knowledge of State and National Accreditation standards. 
Must be able to pass an extensive background investigation.  Firearms Certification. 
 
PHYSICAL DEMANDS: 
Must possess mobility to work in a standard office setting; strength and mobility to operate a motor vehicle and take 
command at an incident or emergency scene; strength and stamina to lift and carry 25 pounds; vision to observe emergency 
scenes and investigations and to read printed materials and a computer screen; and hearing and speech to communicate in 
person, before groups and over the telephone and/or radio.  The employee is occasionally required to stand; walk; use hands 
to finger, or operate objects, tools, or controls; and reach with hands and arms; climb or balance; stoop, kneel, crouch, or 
crawl; and taste or smell.  Specific vision abilities required by this job include close vision, color vision, and the ability to 
adjust focus. 
Attends meetings at various sites within and away from the City.   Must be willing to work extended shifts or be called back 
in emergency situations and work with exposure to difficult circumstances, including exposure to dangerous situations, 
hazardous materials and all weather conditions.  
Makes frequent contacts with the general public, other public officials, other municipal police departments, local civic and 
social organizations, members of the legal community, vendors, and the media; makes frequent contacts with regional, 
state, and federal governmental agencies including the DEA, the FBI, the Highway Patrol, etc.  Contacts require 
considerable persuasiveness, resourcefulness, discretion, and negotiating skills to influence the decisions and behavior of 
other parties.  Has access to extensive confidential information such as personnel records, criminal investigations and 
records, lawsuits, and personal information about citizens. Errors could be costly in terms of decreased or less efficient 
protection to persons and property, significant confusion and delay, possible personal injury/injury to others, and have 
direct financial and legal repercussions.  
Reasonable accommodations may be made in accordance with the Americans with Disabilities Act  

 
The duties listed above are intended as illustrations of the types of work that may be performed.  The omission of specific job duties does not 

exclude them from the position if the work is similar, related, or a logical assignment to the position. 
 

The job description does not constitute an employment contract and is subject to change as the needs of the City and requirements of the job 
change. 

 
Regular and consistent attendance is a condition of continuing employment. 

 
 
 



 
Advertisement for Chief of Police 

Starkville, MS 
 
Starkville, MS, with a population of 24,000, is a growing city in north central Mississippi. Starkville is the county seat of 
Oktibbeha County and home to the largest university in the state, Mississippi State University, with a student population 
exceeding 17,000.  Starkville offers a unique blend of old Southern charm and 21st century technology.  The area’s growing 
economy is supported by a strong base of manufacturing and small businesses, as well as state-of-the-art research and 
technology companies. Starkville's citizenry boasts not only native southerners, but "new southerners" from across the 
nation, university students, and a diverse international population.  The annual Cotton District Arts Festival in Starkville is 
considered to be one of the top arts festivals in the state.  Starkville is also the home of Bulldog Bash, Mississippi’s largest 
open-air free concert. 
 
The Starkville Police Department was the first department in MS to achieve state accreditation as well as being one of only 
six departments in the state to gain national accreditation.  With an annual operating budget of approximately $4.8 million, 
the Department consists of 67 personnel who take pride in service and dedication. The Police Department takes a proactive 
stand in public safety, this being accomplished by a strong Uniform Patrol Division supplemented by many specialized 
areas of expertise such as Detectives, Narcotics, Community Oriented Policing, DARE, Neighborhood Watch, Crime Scene 
Investigation, Emergency Response Team, Bicycle Patrol, DUI Enforcement and Honor Guard. The Department is 
committed to quality policing while maintaining public confidence.  
 
Under administrative direction from the Mayor and Board of Aldermen,  the Chief of Police plans, organizes, coordinates 
and directs the city’s comprehensive police services and law enforcement program, including patrol, traffic enforcement, 
investigation, animal control and administrative support services; provides professional assistance to city management staff 
in areas of expertise and coordinates assigned activities with other City departments and outside agencies; and fosters 
cooperative working relationships with citizen groups and other agencies on police matters.  
Qualifications: 
Required:  Graduation from a four-year college or university with major coursework in criminal justice, police science, 
public administration or a related field and eight to ten years of command or supervisory experience in law enforcement 
equivalent of Lieutenant, Commander, Captain or above; or an equivalent combination of education and experience 
sufficient to successfully perform the essential duties of the job as listed above. Experience in budgeting and grant 
administration.   Willingness to be on call to meet emergency situations.  Possession of a valid MS driver's license and 
acceptable driving record. 
Preferred:  Graduation from the FBI National Academy or similar specialized law enforcement training. 
Possession of a Masters degree in an appropriate field is desirable.  
Special Requirements:  Certified Police Office.  Knowledge of State and National Accreditation Standards. Must be able to 
pass an extensive background investigation.  Firearms Certification. 
Compensation:  The established salary range for this position is from $65,276 to a maximum of $86,874.  The expected 
hiring range will be from $65,276 to $77,000. 
 
To see a full job description and apply on-line, please visit the City of Starkville’s webpage at www.cityofstarkille.org. 
Applications and resumes may also be submitted in-person, by mail, or by email to:  Personnel Office, City of Starkville, 
101 Lampkin Street, Starkville, MS  39759 (email to r.boyd@cityofstarkville.org ).  Phone 662-323-2525, ext 124. Fax 
#662-323-2588 
Applications will be accepted from January 13, 2014 through January 22, 2014.  Late applications cannot be considered.  

 
The City of Starkville, Mississippi, is an equal opportunity employer and does not discriminate upon the basis of race, color, religion, 

national origin, sex, age, disability, or veteran status. The City of Starkville is a smoke-free working environment. When the 
qualifications of applicants for transfer and/or promotion are essentially equal, preference will be given to existing city employees. 

 





 
 
       

 
 
 
AGENDA ITEM NO:  Department Business—Personnel—XI.H.6 
CITY OF STARKVILLE      
AGENDA DATE:   January 7, 2014 
RECOMMENDATION FOR BOARD ACTION    
PAGE: l of 1 
 
SUBJECT:    Consideration of the Creation and Advertising of a new position of Payroll Clerk / Assistant 
Personnel Officer at a salary of $48,000 per year ($23.07 per hour). 
 
AMOUNT & SOURCE OF FUNDING:    
 
 
REQUESTING DIRECTOR'S DEPARTMENT:   Board of Aldermen 
 
 
FOR MORE INFORMATION CONTACT:   Randy Boyd, Personnel Officer 
 
 
PRIOR BOARD ACTION:     
 
 
AUTHORIZATION HISTORY: A proposed job description for this position is attached. 
 
 
AMOUNT:     This position would be proposed in salary grade 13.    The salary range for this grade is $40,531 to 
$53,942.   
 
 
STAFF RECOMMENDATION:  Recommend that the Board consider the creation and advertising of a new 
position of Payroll Clerk / Assistant Personnel Officer 
 
 
DATE SUBMITTED: December 31, 2013 
 
 
 



 
CITY OF STARKVILLE 

JOB DESCRIPTION 
 

Title: Payroll Clerk / Assistant Personnel Officer     Department:   PERSONNEL  
Reports to: PERSONNEL OFFICER    Classification:  NON-EXEMPT, Grade 13  
Date Prepared:  10/29/13      Approved by Board:    
 
GENERAL POSITION SUMMARY: 
Under the general supervision of the Personnel Officer, this position performs a variety of responsible and complex 
technical and administrative duties relating to Personnel, Payroll, and Benefits functions.  The Payroll Clerk / Assistant 
Personnel Officer is responsible for payroll and benefits related activities.  This position is also an Assistant in Personnel 
related matters and will be involved in the daily administration of the Personnel Department.  The Payroll Clerk / Assistant 
Personnel Officer will uphold the strictest confidentially regarding all payroll, benefits, and personnel matters.  The Payroll 
Clerk / Assistant Personnel Officer will perform related duties as assigned and possess the ability to perform the essential 
functions of the job. 
 
ESSENTIAL JOB FUNCTIONS: 

1. Compute wages, issue payrolls, keep financial records, submit all payroll related reports and other activities as may 
be required to process, issue, and administer payroll related activities. 

2. Complete new employee enrollment process, including payroll and benefit related forms. 
3. Maintain all benefit enrollment and eligibility records. 
4. Conduct orientation sessions for all new employees. 
5. Conducts audits of payroll/benefit records and enrollments and reconcile any discrepancies. 
6. Deals with all departments on payroll and time-keeping matters. 
7. Maintains payroll, benefit, and personnel records, including applicable software. 
8. Process personnel action forms. 
9. Completes required reports for payroll, benefit, and personnel related activities. 
10. Assist with the recruitment, interview, and selection process as directed by the Personnel Officer. 
11. Will assist the Personnel Officer in matters related to investigation and reporting of personnel, payroll, and benefits 

issues, including employment related activities such as hiring, termination, and disciplinary actions. 
12. Perform customer service functions related to payroll, benefits, and personnel activities. 
13. Respond to requests for information from City Management, employees and the public on regulations, policies, 

procedures, systems and precedents relating to personnel issues, including payroll and benefits.  
14. Will perform special projects and duties related to Personnel Department functions. 
15. Assist in preparation and presentation of training related activities. 
16. Compile, organize and may present data for special projects; collect and assemble data and background materials 

for a variety of reports; maintain and collect confidential material and records including but not limited to employee 
disciplinary records.  

17. Verify and review materials for completeness and conformance with established regulations and procedures.  
18. Act as authorized liaison between the department and payroll systems, Public Employees Retirement System and 

benefits providers. 
19. Provide information to employees concerning benefits, employment options, and assist in problem solving.  
20. Organize and maintain filing systems; maintain records related to specific area of assignment.  
21. Operate a variety of office equipment including a computer; input and retrieve data and text; organize and maintain 

disc storage and filing.  
22. Perform related duties and responsibilities as required. 



 
 
OTHER FUNCTIONS: 

1. Assist with preparation of documents for the Board, or others as may be necessary. 
2. Perform other duties as assigned or directed. 
3. Attend meetings, training, and workshops as may be required. 

 
SUPERVISORY RESPONSIBILITY: 
 None 
 
INTERPERSONAL CONTACTS: 

Has regular contact with internal and external sources, including employees, Department Heads, outside agencies, 
the media, and other governmental agencies. 

 
PHYSICAL, MENTAL, and OTHER CAPABILITIES 

Requires the ability to sit, stand, walk, see, and effectively communicate with others for extended periods of time.  
May be required to lift objects weighing up to 25 pounds without assistance.  Must be able to handle multiple tasks 
or projects simultaneously, work with numerous interruptions, and adjust to changing priorities.  Must demonstrate 
good use of judgment and demonstrate the ability to properly deal with confidential matters.  Must use good 
interpersonal skills. 

 
JOB CONDITIONS: 

The job is performed primarily indoors in an office setting.   
 
EDUCATION AND/OR EXPERIENCE REQUIRED: 

Associate’s Degree or equivalent, three years of related experience, excellent written and verbal communications 
skills, working knowledge of word processing, spreadsheets and database software packages; or any equivalent 
combination of related experience and/or education as determined by the Personnel Officer and approved by the 
Mayor and Board of Aldermen.  Must have valid MS Driver’s License and be able to meet requirements for 
coverage under City’s automobile insurance policies.   
Preferred Qualifications—A bachelor’s degree or equivalent training in business, public administration or a 
related field and experience working in the public sector.  Job experience beyond the minimum required. 
 

The duties listed above are intended as illustrations of the types of work that may be performed.  The omission of specific 
job duties does not exclude them from the position if the work is similar, related, or a logical assignment to the position. 
 

The job description does not constitute and employment contract and is subject to change as the needs of the City and 
requirements of the job change. 
 

Regular and consistent attendance is a condition of continuing employment. 
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