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CITY OF STARKVILLE, MISSISSIPPI 
 

JANUARY 2, 2013 
 
 



 
 
 

OFFICIAL AGENDA 
 

THE MAYOR AND BOARD OF ALDERMEN 
 

OF THE 
 

CITY OF STARKVILLE, MISSISSIPPI 
 
 

REGULAR MEETING OF WEDNESDAY, JANUARY 2, 2013 
5:30 P.M., COURT ROOM, CITY HALL 

101 EAST LAMPKIN STREET 
 
 

PROPOSED CONSENT AGENDA ITEMS ARE NOTED ### AND PROVIDED AS 
APPENDIX A ATTACHED 

 
 
I.  CALL THE MEETING TO ORDER 
 
II. PLEDGE OF ALLEGIANCE AND A MOMENT OF SILENCE  
 
III.  APPROVAL OF THE OFFICIAL AGENDA 
 
 A. APPROVAL OF THE CONSENT AGENDA 
 
IV. APPROVAL OF BOARD OF ALDERMEN MINUTES 

 
A.  CONSIDERATION OF THE APPROVAL OF THE MINUTES OF THE 

NOVEMBER 20, 2012 RECESS MEETING OF THE BOARD OF 
ALDERMEN OF THE CITY OF STARKVILLE. 

 
V. ANNOUNCEMENTS AND COMMENTS  
 

A. MAYOR’S COMMENTS: 
 

INTRODUCTION OF NEW EMPLOYEES: 
 

TYLER HART – MAINTENANCE WORKER/WATER-SEWER 
DIVISION OF PUBLIC SERVICES 
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JOEL MURPHY- APPRENTICE LINEMAN/ELECTRIC 
DEPARTMENT 

 
B. BOARD OF ALDERMEN COMMENTS: 
 
EMPLOYEE OF THE MONTH:  
 
VICKI LOWERY – CODE ENFORCEMENT/COMMUNITY 

DEVELOPMENT DEPARTMENT 
 
     
VI.  CITIZEN COMMENTS 
 

VII.  PUBLIC APPEARANCES 
 
  THERE ARE NO PUBLIC APPEARANCES SCHEDULED  

 
VIII. PUBLIC HEARING 
 

THERE ARE NO PUBLIC HEARINGS SCHEDULED 
 

IX.  MAYOR’S BUSINESS 
 

THERE IS NO MAYOR’S BUSINESS SCHEDULED 
 

X. BOARD BUSINESS 
 

A.  PRESENTATION AND REPORT FROM DR. JEFF MARKHAM ON 
THE RESULTS OF THE STENNIS INSTITUTE SALARY SURVEY 
FOR THE CITY OF STARKVILLE. 

 
B. CONSIDERATION OF AUTHORIZING THE CITY STAFF TO TAKE 

ALL ACTIONS NECESSARY TO INITIATE THE DEVELOPMENT 
OF THE PROPERTY LOCATED AT 101 MEIGS STREET (THE 
FORMER CITY OF STARKVILLE ELECTRIC DEPARTMENT 
BUILDING) INCLUDING BUT NOT LIMITED TO PROPERTY 
ACQUISITION, THE REMEDIATION AND DEMOLITION OF THE 
BUILDING, THE ERECTION OF CONSTRUCTION FENCING AND 
SIGNAGE, IDENTIFYING AND MODIFYING RIGHT OF WAY AS 
NECESSARY AND AMENDING THE PARKING AND TRAFFIC 
FLOW FOR FUTURE CONSTRUCTION AND USE TO BE FUNDED 
FROM THE LINE ITEM #001-600-901-812.  

 
C.  REPORT FROM THE AUDIT AND BUDGET COMMITTEE 
 

1. CONSIDERATION OF A UNANIMOUS RECOMMENDATION 
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FROM THE AUDIT AND BUDGET COMMITTEE TO 
INCREASE THE COMPENSATION OF THE MAYOR AND 
BOARD OF ALDERMEN FROM $12,000 ANNUALLY TO 
$15,000 ANNUALLY AND THE MAYOR FROM $60,000 
ANNUALLY TO $71,500 ANNUALLY EFFECTIVE OCTOBER 
1, 2013. 

 
2.  CONSIDERATION OF A UNANIMOUS RECOMMENDATION 

FROM THE AUDIT AND BUDGET COMMITTEE TO MAKE 
A BUDGET AMENDMENT TO RECOGNIZE THE LOSS OF 
GRANT FUNDING TO THE EMSOF SERVICE AND 
SUSPEND PAYMENT TO THE HOSPITAL FOR 
AMBULANCE SERVICE AND REALLOCATE THOSE FUNDS 
TO THE CONTINGENCY FUND.  

 
D. REPORT AND RECOMMENDATION FROM THE CHIEF 

ADMINISTRATIVE OFFICER ON THE STATUS OF THE EXISTING 
BOARDS, COMMISSIONS AND COMMITTEES.  

 
E. CONSIDERATION OF MAKING APPOINTMENTS TO THE 

CITY/COUNTY AIRPORT BOARD; THE GOLDEN TRIANGLE 
REGIONAL SOLID WASTE AUTHORITY 

 
XI. DEPARTMENT BUSINESS 

 
A. AIRPORT  

 
 THERE ARE NO ITEMS FOR THIS AGENDA 
 
   B. COMMUNITY DEVELOPMENT DEPARTMENT 

 
 1. ENGINEERING  
 
  THERE ARE NO ITEMS FOR THIS AGENDA 
 
 2. PLANNING 
 
  THERE ARE NO ITEMS FOR THIS AGENDA 
 

C. COURTS 
 

 THERE ARE NO ITEMS FOR THIS AGENDA 
 

  D. ELECTRIC DEPARTMENT  
 

 THERE ARE NO ITEMS FOR THIS AGENDA 
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E. FINANCE AND ADMINISTRATION 
 

1. REQUEST APPROVAL OF THE CITY OF STARKVILLE FIRE 
DEPARTMENT CLAIMS DOCKET AS OF DECEMBER 28, 
2012.  

 
 2.  REQUEST APPROVAL OF THE CITY OF STARKVILLE 

CLAIMS DOCKET FOR ALL DEPARTMENTS EXCEPT THE 
FIRE DEPARTMENT AS OF DECEMBER 28, 2012.  

 
3. REQUEST APPROVAL OF THE MERCHANT SERVICES 

CONTRACT WITH TRANSFIRST FOR THE CITY OF 
STARKVILLE 

  
 F. FIRE DEPARTMENT  
 

THERE ARE NO ITEMS FOR THIS AGENDA 
 
G. INFORMATION TECHNOLOGY 
 

THERE ARE NO ITEMS FOR THIS AGENDA 
  
  H. PERSONNEL  
 

1. REQUEST AUTHORIZATION TO ADVERTISE FOR A 
MAINTENANCE TECHNICIAN FOR THE WASTEWATER 
DIVISION OF THE PUBLIC SERVICES DEPARTMENT. 

 
   I. POLICE DEPARTMENT  

 
THERE ARE NO ITEMS FOR THIS AGENDA 

 
J. PUBLIC SERVICES 

 
##### 1. REQUEST APPROVAL TO ADVERTISE FOR SEALED BIDS 

TO REPLACE A FAILING PRESSURE FILTER AT THE 
MONTGOMERY STREET PLANT. 

 
##### 2.   REQUEST APPROVAL TO ISSUE A NOTICE TO PROCEED 

TO CALVERT SPRADLING ENGINEERS FOR 
PROFESSIONAL SERVICES AS NECESSARY TO REPLACE 
A FAILING PRESSURE FILTER AT THE MONTGOMERY 
STREET PLANT. 
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 K.  SANITATION AND ENVIRONMENTAL SERVICES 
   

##### 1.  REQUEST AUTHORIZATION TO ACCEPT THE QUOTE FOR 
THE REPAIR OF THE SCALES AT THE LANDFILL.  

 
2. PRESENTATION BY EMMA GANDY, THE SANITATION 

AND ENVIRONMENTAL SERVICES DIRECTOR, ON THE 
PROGRESS AND STATUS OF THE DEPARTMENT.  

 
XII.  CLOSED DETERMINATION SESSION 
 
XIII.  OPEN SESSION 
 
XIV.  EXECUTIVE SESSION 

 
A. PENDING LITIGATION 
 
B.  PROPERTY ACQUISITION 
 
C. PERSONNEL 

 
XV. OPEN SESSION 
 
XVI. RECESS UNTIL JANUARY 15, 2013 @ 5:30 AT 101 LAMPKIN 

STREET IN THE CITY HALL COURTROOM. 
 
 

The City of Starkville is accessible to persons with disabilities. Please call the ADA 
Coordinator, Mr. Joyner Williams, at (662) 323-2525, ext. 121 at least forty-
eight (48) hours in advance for any services requested.  
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APPENDIX A  
 
 

PROPOSED CONSENT AGENDA 
 

IX.  MAYOR’S BUSINESS – NO ITEMS 
 
X. BOARD BUSINESS – NO ITEMS 

 
XI. DEPARTMENT BUSINESS 
 

A. AIRPORT – NO ITEMS 
 
 B. COMMUNITY DEVELOPMENT DEPARTMENT – NO ITEMS 
 

C. OFFICE OF THE CITY CLERK – NO ITEMS  
 

 D. COURTS – NO ITEMS  
 
 E. ELECTRIC DEPARTMENT – NO ITEMS 
 
 F. ENGINEERING AND STREETS – NO ITEMS 

 
 G. FIRE DEPARTMENT – NO ITEMS 
 
  H. PERSONNEL – NO ITEMS 

  
 I. POLICE DEPARTMENT – NO ITEMS 
          

J. PUBLIC SERVICES  
 

1. REQUEST APPROVAL TO ADVERTISE FOR SEALED BIDS TO REPLACE 
A FAILING PRESSURE FILTER AT THE MONTGOMERY STREET 
PLANT. 

 
2.   REQUEST APPROVAL TO ISSUE A NOTICE TO PROCEED TO CALVERT 

SPRADLING ENGINEERS FOR PROFESSIONAL SERVICES AS 
NECESSARY TO REPLACE A FAILING PRESSURE FILTER AT THE 
MONTGOMERY STREET PLANT. 

 
 K.  SANITATION DEPARTMENT - NO ITEMS 

 
1.  REQUEST AUTHORIZATION TO ACCEPT THE LOWEST AND BEST BID 

FOR THE REPAIR OF THE SCALES AT THE LANDFILL.  
 



 
         
        AGENDA ITEM NO: X.A. 
 
CITY OF STARKVILLE     AGENDA DATE: 01-02-13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  

 
SUBJECT:  Presentation and report by Jeff Markham of the Stennis Institute on the comparable 
salary study that was commissioned by the Board of Aldermen on February 21, 2012.  
 
AMOUNT & SOURCE OF FUNDING:    
 
FISCAL NOTE:  N/A 
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT:  Board of Aldermen  AUTHORIZATION:  Board of Aldermen 
    
 
FOR MORE INFORMATION CONTACT     Randy Boyd @ 323-2525 or Lynn Spruill @ 323-4583 
 
 
PRIOR BOARD ACTION:  The Board of Aldermen commissioned a salary survey on February 21, 2012. 
 
 
BOARD AND COMMISSION ACTION:  N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  N/A 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:   
 
Suggested Motion: N/A 
 
 



City of Starkville, Mississippi

2012 
Salary Survey

presented to the

Starkville Mayor and

Board of Alderman

Parker Wiseman, Mayor 

Ben Carver, Ward I

Sandra Sistrunk, 
Mayor Pro Tempore, Ward 2

Eric Parker, Ward 3

Richard Corey, Ward 4

Jeremiah Dumas, Ward 5

Roy Perkins, Ward 6

Henry Vaughn, Sr. Ward 7

conducted by 
John C. Stennis 

Institute of Government 
at Mississippi State University

Dr. Jeff Markham, Assistant Director
Claudette Jones, Research Associate

December 18, 2012





The John C. Stennis Institute of Government at Mississippi State University is conducting a municipal salary 

survey for the City of Starkville, Mississippi. As part of that survey, we requested information from 97 similarly 

sized municipalities throughout the South. Representing an impressive 31% percent response rate, 30 

respondents from Mississippi, Alabama, Arkansas, Florida, Georgia, Louisiana, and Texas provided information, 

enhancing the quantity and quality of the data. 

 The survey, as well as the cities surveyed and responding are included in this document. The survey requested 

that each municipality match job titles to corresponding positions and supply current annual salary amounts. 

If more than one person had the same position, the average of the annual salary was requested. Stennis 

continues to gather information. 

 Thus far the majority of the salaries paid by the City of Starkville fall below the mean for the data collected— 

paying an average of 86% of the mean. Of the 54 job descriptions/salaries surveyed, 42 pay less than the mean 

salary for the position. The breakout for percentage compared to the mean salary is:

          Number of Jobs/Salaries       Percent of Mean
       8     100+
     11       90+
     17       80+
       7       70+
       4       60+
       1       50+
       1        40+
       4       N/I

 The data was collected utilizing a comprehensive survey broken out by department. The survey was emailed 

with follow up phone calls made to foster a higher level of response. The data analysis software, SPSS, was 

used to calculate mean, median, and mode. Excel was used to determine percentages of and differences from 

the mean. At present insufficient data has been gathered for four jobs: electrical lineman, apprentice lineman and  

    systems engineer, and the fire training officer position.            

     The survey is being coordinated by Dr. Jeff Markham, Assistant Director 

    of the Institute, with Claudette Jones, Research Associate, performing data collection 

    and analysis.



Firefighter

Fire Lieutenant

Fire Captain

Police Sergeant

Police Lieutenant

Police Captain



Starkville

San & Env Srv Laborer $18,911 24,579 26,413 15,080 a 76% -5668 8

San & Env Srv, Water, Street Equipment Operator $23,398 34,173 37,240 17035 a 68% -10775 7

San & Env Srv Driver $22,966 30,290 33,011 16515 a 75% -7324 7

San & Env Srv Secretary $23,524 34,211 31,718 19594 a 68% -10687 7

San & Env Srv Director $52,632 55,092 39,706 31699 a 95% -2460 5

Street Foreman $31,997 38,232 36,540 18720 a 83% -6235 10

Street Superintendent $43,783 52,349 50,212 31699 a 83% -8566 10

Water, Street Maintenance Worker $18,936 26,312 27,031 15912 a 71% -7376 8

New Construction Equipment Operator $25,069 32,294 33,011 17035 a 77% -7225 7

Auto Maint Mechanic $37,048 36,572 36,327 18699 a 101% 476 8

Water Lead Foreman $39,157 64,516 42,758 34882 a 60% -25359 8

Waste water Lab Tech $30,601 31,259 33,498 19594 a 97% -658 5

Waste water Operator IV $38,138 31,660 35,469 17035 a 120% 6478 4

Water Superintendent $51,716 50,704 48,892 39042 a 101% 1012 7

Public Services Director $63,019 76,291 70,200 46,696 82% -13272 8
Electric Cashier $24,355 41961 29645 22880 58% -17606 4

Apprentice Lineman
(Utilities Service Worker )

Municipal Court Deputy Court Clerk $23,006 28,679 27,250 27,227 a 80% -5673 9
Municipal Court Municipal Court Clerk $34,214 38,085 37,538 41,916 89% -3871 24

Mayor's Office Administrative Assistant $25,290 19,221 19,011 23,066 131% -6069 22

Building, Codes, & Planning Code Compliance Officer $28,464 35,592 35,000 31,728 79% -7128 25

Building, Codes, & Planning Building Inspector $35,948 43,786 40,352 38,597 82% -7838 21
Building, Codes, & Planning City Planner $80,020 74,715 70,237 51,958 a 107% 5305 6
Finance & Administration Deputy Clerk $28,439 36,742 33,326 32,954 77% -8303 14
Finance & Administration City Accountant $50,570 46,455 42,797 26,520 108% 4115 13
Finance & Administration Director of Finance/City Clerk $73,500 80,570 78,795 69,108 91% -7070 21
Police Staff Support Tech—3 $31,103 34,622 34,615 34,615 89% -3519 15
Police Radio Operator/Records Clerk $26,987 30,960 31,092 33,177 87% -3973 20
Police Police Officer/Investigator $33,516 38,606 34,921 38,886 86% -5090 29
Police Sergeant $43,503 47,790 43,498 38,585 91% -4287 28
Police Lieutenant $49,806 51,952 48,000 40,539 95% -2146 27
Police Captain $59,483 61,680 58,720 49,393 96% -2197 27
Police Chief of Police $78,324 82,175 80,273 70,000a 95% -3851 21
Fire Firefighter $29,202 36,395 34,971 36,587 80% -7193 26
Fire Lieutenant $40,111 46,744 44,238 44,767 85% -6633 21
Fire Captain $46,812 50,792 49,630 48,465 92% -3980 23
Fire Battalion Chief $54,169 60,498 59,050 59,050 89% -6329 14
Fire Fire Marshall $44,931 53,858 46,801 48,465 83% -8927 18
Fire Training Officer $47,403 TBD TBD TBD TBD TBD TBD
Fire Fire Chief $67,037 79,539 77,056 87,660 84% -12502 28
Engineering Engineering Assistant $52,111 47,323 41,600 30,032 110% 4788 9
Engineering City Engineer $75,806 81,406 65,000 60,000 a 93% -5600 5
Information Technology System Network Administrator $46,758 55,417 63,160 32,198 a 84% -8659 7
Information Technology IT Manager $59,830 68,434 61,981 51,101 a 87% -8604 19
Human Resources HR Manager $67,730 69,414 68,247 43680 a 97% -1684 15
 a. Multiple modes exist. The smallest value is shown 

Electric Staff Accountant $32,680

TBD TBD

TBD

Percent 
of Mean Responses

TBD

Department Job Title
Actual or 
Average

Electric Accounts Services Clerk $27,816 11

Electric $33,762 TBD TBD TBD

98%

72% -12543 9

Electric Lineman (Meter Crew Leader ) $49,839

Electric System Engineer $52,883

Electric General Manager $70,053 61,124 51,958 40,143

Mayor's Office Chief Administrative Officer $61,169

86% 10

143,821 6

-8172

45% -72296

Building, Codes, & Planning Office Manager (P&Z Mngr ) $27,819

59,006 59,099 63,544

133,465

Municipal Court Court Administrator $50,834

TBD

Dollar 
Amount

-555

TBD

14

TBD

19

TBD

-12920

TBD

68%

TBD TBD TBD

TBD TBD TBD

72,833 a

40,739 38,907 25,000

27,816 27,04128,371

45,223 38,300 26,520 a

30 Surveyed -- 4 to 30 Repondents

Mean Median Mode

114% 8929



Municipal Court Clerk

Engineering Assistant
IT Manager



Cities Surveyed (97)

ALABAMA
Town              Pop
1. Phenix City 31100
2. Alabaster 29061
3. Opelika 27454
4. Enterprise 25885
5. Athens 24194
6. Anniston 23561
7. Daphne 19542
8. Selma 18278

ARKANSAS
Town              Pop
1. Jacksonville     28364
2. Russellville      27920
3. Bella Vista       26461
4. Paragould       26113
5. Cabot            23776
6. Searcy            22858
7. VanBuren        22791

FLORIDA
Town              Pop
1. Winter Park        27852
2. Deland               27031
3. Castelberry     26241
4. Key West         24649
5. Temple Terrace  24541
6. Parkland            23962
7. Tarpon Springs  23484

GEORGIA
Town              Pop
1. Lawrenceville    28546
2. Statesboro       28422
3. Duluth             26600
4. Town              Pop 
5. Stockbridge     25636
6. Carrollton        24388
7. Woodstock      23896
8. Griffin              23643

LOUISIANA
Town              Pop
1. New Iberia 30617
2. Slidell              27068
3. Central             26864
4. Ruston             21859
5. Sulphur            20410
6. Hammond            20019

MISSISSIPPI
Town              Pop
1. Gulfport 67793
2. Hattiesburg 45989
3. Biloxi 44054
4. Meridian 41148
5. Tupelo 35546
6. Greenwood 34400
7. Columbus 23640
8. Oxford 18916
9. Gautier 18572
10. Laurel 18540
11. Ocean Springs 17442
12. Greenville 15205
13. Long Beach 14792
14. Moss Point 13704
15. West Point 11307
16. D’Iberville 9486
17. Bay St Louis 9260
18. Waveland 6435
19. Pass Christian 4613
20. Wiggins 4390

TENNESSEE
Town              Pop
1. Oak Ridge    29330
2. Morristown  29137
3. Spring Hill    29036
4. Bristol          26702
5. Lebanon       26190
6. Maryville      27465
7. Mt Juliet       23671
8. Shelbyville    20335

TEXAS
Town              Pop
1. Alice                19,682
2. Ennis                19,795
3. Balch Springs         20,258
4. Roma-Los Saenz   20,644
5. Saginaw                20,783
6. East Cameron        20,879
7. Corinth                20,981
8. Plainview                21,389
9. Southeast Bexar     21,430
10. Goldsmith-Penwell      21,573
11. Brushy Creek          22,501
12. Canyon Lake          22,544
13. Kerrville                22,826

14. W Tom Green        22,925
15. NW Grayson          22,934
16. Jollyville                23,148
17. Alvin                23,284
18. Benbrook                23,332
19. Marshall                24,089
20. Denison              24,127
21. Watauga                24,330
22. Big Spring              24,493
23. Kingsville                24,591
24. S Rockwall              24,939
25. Colleyville               24,974
26. University Park       25,269
27. San Benito              25,365
28. Greenville               25,551
29. Harker Heights        26,026
30. South Brazos          26,187
31. Seguin                26,842
32. Southlake               27,282
33. Weatherford            27,437

Cities Responding (30)

1. Pascagoula MS
2. Moss Point MS
3. Ocean Springs MS
4. D'Iberville MS
5. Biloxi MS
6. Gulfport MS
7. Long Beach MS
8. Columbus MS
9. Greenwood MS
10. Hattiesburg MS
11. Olive Branch MS
12. Oxford MS
13. West Point MS
14. Wiggins MS
15. Tupelo MS
16. Cassellberry FL
17. Deland FL
18. Key West FL
19. Parkland FL
20. Winter Park FL
21. Griffin GA
22. Statesboro GA
23. Woodstock GA
24. Opelika AL
25. Mountain Brook AL
26. Jacksonville AR
27. Central LA
28. Greenville TX
29. Southlake TX
30. Weatherford TX

Starkville 2012 Salary Survey— Municipalities Surveyed & Responded



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Blank Page 



                                                                  October 18, 2012

Dear Personnel Director,

The John C. Stennis Institute of Government at Mississippi State University is 
conducting a municipal salary survey for the City of Starkville, Mississippi. As part 
of that survey, we are requesting information from similarly sized municipalities 
throughout the South. Your assistance in this surveying process would be 
much appreciated and rewarded with copy of the survey and the results from 
a variety of Mississippi municipalities and counties, as well as respondents in 
Alabama, Arkansas, Florida, Georgia, Louisiana, Tennessee, and Texas.

As with any survey, it’s only as good as the quantity and quality of the numbers. We’d really appreciate 
your participation in developing a meaningful salary overview for smaller cities in the Southeast.

The survey is attached and involves matching  job titles to corresponding positions in your organization. 
If there is no corresponding position in your organization, please leave the boxes blank. If your 
organization’s position has a different job title or is in a different department, but the duties 
correspond, please consider it to be a match. If only one person has the position, please include 
his/her current annual salary. If more than one person has the same position, average the annual 
salary for that position.

Please fax the completed survey to us at (662) 325-3772, or mail it to: John C. Stennis Institute of 
Government, ATTN.: Starkville Salary Survey, P.O. Drawer LV, Mississippi State, MS 39762, by 
November 6, 2012.  If you have any questions or comments, please do not hesitate to call us at 
662/325-3770 or 662/325-3328, and ask for Jeff Markham.

       Sincerely,

       Jeff Markham, Associate Director
       John C. Stennis Institute of Government
       Mississippi State University
       662-325-3770

Cities invited to participate:

ALABAMA
Town               Pop
Phenix City 31100
Alabaster  29061
Opelika  27454
Enterprise 25885 
Athens   24194
Anniston  23561
Daphne  19542
Selma  18278

ARKANSAS
Town               Pop
Jacksonville      28364
Russellville       27920 
Bella Vista        26461
Paragould        26113
Cabot             23776
Searcy             22858
VanBuren         22791
 
FLORIDA
Town               Pop
Winter Park         27852 
Deland                27031
Castelberry      26241
Key West          24649
Temple Terrace   24541
Parkland             23962
Tarpon Springs   23484

 
GEORGIA
Lawrenceville     28546
Statesboro        28422 
Duluth              26600
Stockbridge      25636
Carrollton         24388
Woodstock       23896
Griffin               23643
 
LOUISIANA
Town               Pop
New Iberia 30617
Slidell               27068
Central              26864
Ruston              21859
Sulphur             20410
Hammond             20019

MISSISSIPPI
Town               Pop
Gulfport  67793 
Hattiesburg 45989
Biloxi  44054
Meridian  41148
Tupelo  35546
Greenwood 34400
Columbus 23640
Oxford  18916
Gautier  18572
Laurel  18540

MISSISSIPPI
Town               Pop
Ocean Springs 17442 
Greenville 15205
Long Beach 14792
Moss Point 13704
West Point 11307
D’Iberville   9486
Bay St Louis   9260
Waveland      6435
Pass Christian   4613
Wiggins    4390

TENNESSEE
Town               Pop
Oak Ridge     29330
Morristown   29137 
Spring Hill     29036
Bristol           26702
Lebanon        26190
Maryville       27465
Mt Juliet        23671
Shelbyville     20335

TEXAS
Town               Pop
Alice  19,682
Ennis  19,795
Balch Springs 20,258
Roma-Los Saenz 20,644
Town               Pop 
Saginaw  20,783
East Cameron 20,879
Corinth  20,981
Plainview  21,389
Southeast Bexar 21,430
Goldsmith-Penwell 21,573
Brushy Creek 22,501
Canyon Lake 22,544
Kerrville  22,826
West Tom Green 22,925
Northwest Grayson 22,934
Jollyville  23,148

TEXAS
Town               Pop
Alvin  23,284
Benbrook  23,332
Marshall  24,089
Denison  24,127
Watauga  24,330
Big Spring 24,493
Kingsville  24,591
South Rockwall 24,939
Colleyville 24,974
University Park 25,269
San Benito 25,365
Greenville 25,551
Harker Heights 26,026
South Brazos 26,187
Seguin  26,842
Southlake  27,282
Weatherford 27,437
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Municipal Salary Survey for  
the City of Starkville, MS 

 
You will need: 

 
1) A payroll printout for BUILDING CODES & PLANNING DEPARTMENT, AND 
2) A copy of the pay plan(s) currently used by your organization   

 
Instructions: 

 
1) Read the duties for each job title and match with a corresponding position in your organization. 

 If there is no corresponding position in your organization, please leave the boxes blank. 
 If your organization’s position has a different job title or is in a different department, but 

the duties correspond, please consider it to be a match. 
 
2) If there is only one person in that position, please place his/her current annual salary in the proper 

response area. 
 
3) If there is more than one person in that position, please place the average annual salary for that 

position in the annual response area. 
 
4) Please fax the completed survey to us at (662) 325-3772, or mail it to: John C. Stennis Institute 

of Government, ATTN.: Starkville Salary Survey, P.O. Drawer LV, Mississippi State, MS 39762, 
by May 30, 2012. 

 
5) If you have any questions or comments, or would like a copy of the survey results, please do not 

hesitate to call us at 662/325-3770 or 662/325-3328, and ask for Jeff Markham. 
 

Thank you for your cooperation and prompt attention to our request. 
 

Organization ___________________________________________________________ 
 
Person completing form:________________________________________________________ 
 
Title:________________________________________________________________________ 
 
Phone and fax numbers:___________________________________________________ 
 
o   Please send us a copy of the survey data 
  
 
Please return this sheet along with the results sheets. 
 
Thank You 
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Municipal Salary Survey for Starkville, MS  

 
Demographics  
 
Name of County/Municipality____________________________ 
 
Total number of employees at County/Municipality____________________ 
 
Current population of your County/Municipality____________________ 
 
Current general fund budget of you organization____________________ 
 
What amount/percentage of you general fund is used for employee 
compensation?_____________________ 
 
Number of paid holidays _________ 
 
Number of Paid vacation days per year________ Per month_______ 
 
Number of Paid sick leave days________ 
 
Is any other leave available (ex. major medical)? If so, list and give number of days__________________________ 
 
Is money available for special allowances (ex. food, travel, clothing)?_____________ 
 
How much if any life insurance per employee? ___________Is life insurance available for family/spouse?_______ 
 
What type of health insurance is offered?_________________ Cost per employee?____________ 
Is health insurance available for family/spouse?________ 
 
Can non-productive time be counted as on-the-clock (ex. transit time)?________  
 
BUILDING CODES & PLANNING  
 
CODE COMPLIANCE OFFICER 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  To ensure compliance of various city codes and ordinances; inspect signs throughout the City for zoning 
compliance, recommend condemnation of unsafe and dilapidated properties; ensure compliance with the landscape 
ordinance, junk and trash ordinances, as well as other zoning ordinance, etc; to assist in maintenance of public rights-
of-way and other properties; identify and coordinate removal of junked vehicles and investigate complaints 
submitted by the general public.     
 
OFFICE MANAGER 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  The Office Manager provides administrative support to the Building Codes and Planning Department.  This 
position answers directly to the Building Codes & Planning Department Head, but works closely with the Building 
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Official in the day to day operations.  The Office Manager’s responsibilities include:  accepting applications and 
payments for building permits, accepting payments for water/sewer tap fees, maintaining logs of all building, 
electrical, plumbing and mechanical permits, scheduling inspection appointments for building inspections, and 
complete all necessary monthly and annual reports for the Building Department, as well as any correspondence 
required for contractors, property owners and other persons of interest.  The Office Manager also provides 
administrative support to the City Planner, Planning & Zoning Commission, Historic Preservation Commission, 
Board of Adjustment & Appeals and any other ad hoc committees which require administrative support.   
 
BUILDING INSPECTOR 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  Major duties and responsibilities of the building inspector include, but are not limited to, the inspection of 
new and existing structures to ensure that all building, electrical, gas and plumbing components are in compliance 
with municipal building codes and related federal and state regulations governing building construction, alteration, 
repair, moving or demolition.  The building inspector is responsible for inspecting buildings and construction 
projects of all types to determine whether plans, workmanship, and materials conform to legally established 
specifications and requirements.  The building inspector will also assist with the permit process, locate water and 
sewer connections, oversee points of attachments for utilities, and perform other duties as directed.  Approximately 
75% of the work involved in this job is done outdoors, and the job requires that work be done in all types of weather 
conditions.  The position has accountability for safety and legal issues related to the work for which the position is 
responsible. 
 
CITY PLANNER  
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  Responsible directly to the Mayor and Board of Aldermen, the City Planner will have primary 
responsibilities for maintaining and updating the Comprehensive Development Plan, and developing an 
Implementation Strategy for the City of Starkville, Mississippi.  The City Planner will perform professional work 
involving administration of municipal land development and regulations; ordinance preparation and review; review 
and evaluation of planned developments; and planning for future municipal growth and development.  The City 
Planner will provide administrative support to the Office of the Mayor, and will research and coordinate grant 
programs and special projects. The City Planner’s duties involve extensive contact with city departments, other 
governmental agencies and the general public.   The professional chosen for this position will serve as a principal 
advisor to the Planning and Zoning Commission, Board of Adjustment and Appeals, and to various city officials and 
departments on matters relating to city planning and development.  City Planner will apply engineering knowledge 
and socioeconomic data to planning studies and programs.  The City Planner will be responsible for assuring that all 
city departments and department heads are aware of the Comprehensive Development Plan and Implementation 
Strategy, including the role and responsibilities of various department heads in implementing the plans. 
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Municipal Salary Survey for  
the City of Starkville, MS 

 
You will need: 

 
1) A payroll printout for ELECTRIC DEPARTMENT,   AND 
2) A copy of the pay plan(s) currently used by your organization   

 
Instructions: 

 
1) Read the duties for each job title and match with a corresponding position in your organization. 

 If there is no corresponding position in your organization, please leave the boxes blank. 
 If your organization’s position has a different job title or is in a different department, but 

the duties correspond, please consider it to be a match. 
 
2) If there is only one person in that position, please place his/her current annual salary in the proper 

response area. 
 
3) If there is more than one person in that position, please place the average annual salary for that 

position in the annual response area. 
 
4) Please fax the completed survey to us at (662) 325-3772, or mail it to: John C. Stennis Institute 

of Government, ATTN.: Starkville Salary Survey, P.O. Drawer LV, Mississippi State, MS 39762, 
by May 30, 2012. 

 
5) If you have any questions or comments, or would like a copy of the survey results, please do not 

hesitate to call us at 662/325-3770 or 662/325-3328, and ask for Jeff Markham. 
 

Thank you for your cooperation and prompt attention to our request. 
 

Organization ___________________________________________________________ 
 
Person completing form:________________________________________________________ 
 
Title:________________________________________________________________________ 
 
Phone and fax numbers:___________________________________________________ 
 
o   Please send us a copy of the survey data 
  
 
Please return this sheet along with the results sheets. 
 
Thank You 
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Municipal Salary Survey for Starkville, MS  

 
Demographics  
 
Name of County/Municipality____________________________ 
 
Total number of employees at County/Municipality____________________ 
 
Current population of your County/Municipality____________________ 
 
Current general fund budget of you organization____________________ 
 
What amount/percentage of you general fund is used for employee 
compensation?_____________________ 
 
Number of paid holidays _________ 
 
Number of Paid vacation days per year________ Per month_______ 
 
Number of Paid sick leave days________ 
 
Is any other leave available (ex. major medical)? If so, list and give number of days__________________________ 
 
Is money available for special allowances (ex. food, travel, clothing)?_____________ 
 
How much if any life insurance per employee? ___________Is life insurance available for family/spouse?_______ 
 
What type of health insurance is offered?_________________ Cost per employee?____________ 
Is health insurance available for family/spouse?________ 
 
Can non-productive time be counted as on-the-clock (ex. transit time)?________  
 
ELECTRIC DEPARTMENT   
 
GENERAL MANAGER 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  The General Manager plans, organizes, schedules, and directs all electrical utility functions and staff for the 
City, including the electrical planning, power procurement, technical support, installation, delivery, operation and 
maintenance activities, and the administrative and customer service functions of the department.  Responsibilities 
include formulating policy, developing goals and objectives, preparing budgets and providing financial oversight.  
The General Manager represents the City in a variety of meetings and contracts with public agencies, private groups 
and individual citizens.  The General Manager directs planning, power procurement technical support and customer 
service activities for the department; coordinates design and maintenance support with other City departments; plans 
directs and coordinates, through subordinate level managerial staff, the Electric Utility Department’s work plan; 
assigns projects and programmatic areas of responsibility; reviews and evaluates work methods and procedures; 
meets with key staff to identify resolve problems; understands, evaluates, and helps implement sustainable activities 
such as energy efficiency measures, smart-metering, and other TVA activities such as the Green Power Switch 
Program, variable billing, and other non-traditional energy management/use activities; works in conjunction with the 
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Sustainability Coordinator and officer for all sustainability efforts.  The General Manager is under the administrative 
direction of the Mayor and Board of Aldermen. 
 
SYSTEM ENGINEER 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  This position is responsible for coordinating all construction, maintenance and renovation to the municipal 
electrical system.  The engineer plans and outlines changes in the power transmission and distribution facilities to 
correct any unsatisfactory condition which could lead to system damages or failures.  This position coordinates all 
operational and maintenance activities with the Operation Superintendent or General Manager to ensure that the 
system operates at optimum levels.  The engineer controls and coordinates the construction of new facilities with 
developers, building contractors and other engineers and performs other duties as directed.  The System Engineer 
works regular hours year round and night work when needed and the work load demands it.  This position has 
accountability for safety and legal issues related to the work for which this position is responsible. 
 
APPRENTICE LINEMAN  
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  This is work requiring basic skill in care of electric lines and system operated by the City of Starkville, 
Mississippi.  Work involves on the job training and development of proficiency in the work of a lineman.  It requires 
that worker be able to climb poles, replace and repair lights or fixtures, work on or install equipment both on the 
ground and above ground, operate equipment used by the Department, and be able to follow directions.  This is all 
accomplished under close supervision of superior employees and within instructions given by the Line Foreman.  
This is a training position to facilitate training of the individual to become a Lineman.   
 
LINEMAN 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  This is a skilled position responsible for providing electric repair and construction services in all aspects of 
secondary and primary electrical construction and repair.  The incumbent is responsible for the construction and 
maintenance of electrical distribution and transmission lines, including the installation of meters, transformers, 
transformer banks, capacitors and oil circuit re-closures.  The incumbent is also responsible for the installation and 
hook up of traffic lights, street lights, clearing overhanging limbs from line right-of-ways, hanging banners for City 
festivals and perform other duties as directed.  Physical work involved, but is not limited to, climbing poles and 
avoiding traffic hazards, lifting, operating equipment, carrying heavy tool belts and walking. 
 
STAFF ACCOUNTANT 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  Under the supervision of the Manager of Accounting and Administrative Services, the Staff Accountant 
provides support for department activities with specific responsibility for ensuring that overall fiscal policies, 
practices and/or regulations meet compliance requirements; completes audits and reviews of departmental processes, 
procedures and methodologies; develops and monitors internal controls; generates monthly financial reports; 
conducts audits of internal funds; evaluates the effectiveness of internal controls; maintains the Fixed Asset and 
associated depreciation schedules; provides monthly detail for General Journal entries; insure proper recording of 
new purchases and disposals; and ensures the accuracy of departmental assets and inventory records.  Performs 
accounting work involving accurate compilation, preparation, and maintenance of financial data.  Responsible for 
accounts payable, bank reconciliations, fixed assets, etc.  Compiles and verifies plant accounting information. 
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CASHIER 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties: Serves customers at a counter or by phone, accepting utilities deposits, payments of fees and providing 
general information about utility services and regulations; operates a cash register, makes change, stamps receipts; 
refunds deposits; responds to complaints, answers inquiries and refers requests for special readings or repairs to 
service department. Balances receipt tapes against cash drawer; prepares bank deposits. Receives screens and directs 
callers or visitors; explains utility services, procedures and charges; receives and accounts for payments; assists 
customers in completing applications and change requests; types work orders for service department. 
 
ACCOUNTS SERVICES CLERK       
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  To assist in setting-up and closing out accounts; process service orders; answer customer billing inquiries 
and assist with billing adjustments; maintains accurate records regarding customer deposits and process final bills on 
accounts, including return of deposits, closing accounts; handles routine and complex account inquiries both by 
phone and in-person; coordinates with others to ensure the timely initiation and termination of services; prepares and 
maintain service records and reports; assists the cashiers and other clerks as needed and perform other duties as may 
be necessary and assigned.   
 



Municipal Salary Survey for  
the City of Starkville, MS 

 
You will need: 

 
1) A payroll printout for ENGINEERING DEPARTMENT, AND 
2) A copy of the pay plan(s) currently used by your organization   

 
Instructions: 

 
1) Read the duties for each job title and match with a corresponding position in your organization. 

 If there is no corresponding position in your organization, please leave the boxes blank. 
 If your organization’s position has a different job title or is in a different department, but 

the duties correspond, please consider it to be a match. 
 
2) If there is only one person in that position, please place his/her current annual salary in the proper 

response area. 
 
3) If there is more than one person in that position, please place the average annual salary for that 

position in the annual response area. 
 
4) Please fax the completed survey to us at (662) 325-3772, or mail it to: John C. Stennis Institute 

of Government, ATTN.: Starkville Salary Survey, P.O. Drawer LV, Mississippi State, MS 39762, 
by May 30, 2012. 

 
5) If you have any questions or comments, or would like a copy of the survey results, please do not 

hesitate to call us at 662/325-3770 or 662/325-3328, and ask for Jeff Markham. 
 

Thank you for your cooperation and prompt attention to our request. 
 

Organization ___________________________________________________________ 
 
Person completing form:________________________________________________________ 
 
Title:________________________________________________________________________ 
 
Phone and fax numbers:___________________________________________________ 
 
o   Please send us a copy of the survey data 
  
 
Please return this sheet along with the results sheets. 
 
Thank You 
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Municipal Salary Survey for Starkville, MS  

 
Demographics  
 
Name of County/Municipality____________________________ 
 
Total number of employees at County/Municipality____________________ 
 
Current population of your County/Municipality____________________ 
 
Current general fund budget of you organization____________________ 
 
What amount/percentage of you general fund is used for employee 
compensation?_____________________ 
 
Number of paid holidays _________ 
 
Number of Paid vacation days per year________ Per month_______ 
 
Number of Paid sick leave days________ 
 
Is any other leave available (ex. major medical)? If so, list and give number of days__________________________ 
 
Is money available for special allowances (ex. food, travel, clothing)?_____________ 
 
How much if any life insurance per employee? ___________Is life insurance available for family/spouse?_______ 
 
What type of health insurance is offered?_________________ Cost per employee?____________ 
Is health insurance available for family/spouse?________ 
 
Can non-productive time be counted as on-the-clock (ex. transit time)?________  
 
ENGINEERING DEPARTMENT  
 
CITY ENGINEER 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  The City Engineer performs a variety of professional, technical and supervisory civil engineering functions. 
 The City Engineer is responsible for managing general engineering operations, maintenance projects associated with 
utilities, streets, and all other city facilities and functions.  The City Engineer provides engineering services to other 
city departments; Designs city, community development and public facilities construction projects, including but 
limited to:  streets, sidewalks, storm water facilities, water and sewer lines; assists with the acquisition of easements 
and rights of way for city construction projects; develops work plans and labor/equipment needs management for 
Engineering; plans, organizes, coordinates, supervises and evaluates programs, services, staffing, equipment and 
infrastructures as related to engineering; works with the Department of Community Development in comprehensive 
planning; review and approve engineering standard details and standard policies; review and approve infrastructure 
projects associated with development activity; participates in the development of city code as it relates to engineering 
and state laws; assists the Mayor and Board of Aldermen in establishing policy and procedures affecting 
departmental goals related to Engineering; attends monthly Board of Aldermen meetings as directed and represents 
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the City on various commissions, committees and meetings with the public and governmental agencies relative to 
engineering.  Prepares and presents information to the Board of Aldermen at work sessions and board meetings; 
oversees the preparation of engineering plans and specifications, bidding, competency of contractors, and the 
selection criteria for public contracts in the assigned areas of responsibility; provides cost estimates for city 
construction projects; assists with the administration of construction contracts; reads and interprets engineering plans 
and specifications; oversees project management for the construction of municipality projects.  Oversees assigned 
projects to ensure contractor compliance with time and budget parameters for the projects; coordinates the 
preparation of reviews and updates to street system maps, data base and comprehensive plans; responds to the public 
or other inquiries relative to the department policies and procedures in the assigned areas of responsibility; maintains 
regular contact with the consulting engineers, construction project engineers, government agencies, professional and 
technical groups, and the general public regarding activities and services in the assigned areas of responsibility; 
interprets city ordinances and makes recommendations for changes; ensures compliance with all standard and 
regulations for the engineering functions of the city.  Coordinates engineering related activities with other city 
departments and outside agencies; assist in annual budget preparation; monitors expenditures in the Engineering 
Department; determines equipment, personnel and materials needs for the Engineering Department and approves all 
personnel actions in the Engineering Department.  
 
ENGINEERING ASSISTANT 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  Perform technical level duties in support of the City’s engineering and capital improvement projects and to 
support the Engineering Department; must have knowledge of the principles and practices of civil engineering; 
under direction from the City Engineer, Design and prepare engineering plans which may include preparing 
engineering computations, plans, details, profiles, maps, and bid documents.; the ability to draft drawings from 
engineering sketches, survey field notes and other data; provide technical support to a variety of engineering studies; 
research, collect, interpret and record data; prepare maps, graphs, drawings and reports to present study results; 
perform technical level duties in support of the City’s engineering and construction capital improvement projects 
including City buildings, streets, utility, transportation and related systems; conduct technical studies and prepare 
clear, concise and accurate engineering reports and correspondence; deal effectively and tactfully and communicate 
clearly with the public; prepare cost estimates; communicate clearly and concisely, both orally and in writing; 
working knowledge of standard English grammar, spelling, and punctuation, and ability to properly operate standard 
office, surveying and drafting equipment, including computer, printer, calculator, fax machine, scanner, digital 
camera, plotter, and surveying instruments and the ability to complete assigned work projects and work alone and/or 
with others in a team environment with minimum supervision. 
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Municipal Salary Survey for  
the City of Starkville, MS 

 
You will need: 

 
1) A payroll printout for FINANCE DEPARTMENT, AND 
2) A copy of the pay plan(s) currently used by your organization   

 
Instructions: 

 
1) Read the duties for each job title and match with a corresponding position in your organization. 

 If there is no corresponding position in your organization, please leave the boxes blank. 
 If your organization’s position has a different job title or is in a different department, but 

the duties correspond, please consider it to be a match. 
 
2) If there is only one person in that position, please place his/her current annual salary in the proper 

response area. 
 
3) If there is more than one person in that position, please place the average annual salary for that 

position in the annual response area. 
 
4) Please fax the completed survey to us at (662) 325-3772, or mail it to: John C. Stennis Institute 

of Government, ATTN.: Starkville Salary Survey, P.O. Drawer LV, Mississippi State, MS 39762, 
by May 30, 2012. 

 
5) If you have any questions or comments, or would like a copy of the survey results, please do not 

hesitate to call us at 662/325-3770 or 662/325-3328, and ask for Jeff Markham. 
 

Thank you for your cooperation and prompt attention to our request. 
 

Organization ___________________________________________________________ 
 
Person completing form:________________________________________________________ 
 
Title:________________________________________________________________________ 
 
Phone and fax numbers:___________________________________________________ 
 
o   Please send us a copy of the survey data 
  
 
Please return this sheet along with the results sheets. 
 
Thank You 
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Municipal Salary Survey for Starkville, MS  

 
Demographics  
 
Name of County/Municipality____________________________ 
 
Total number of employees at County/Municipality____________________ 
 
Current population of your County/Municipality____________________ 
 
Current general fund budget of you organization____________________ 
 
What amount/percentage of you general fund is used for employee 
compensation?_____________________ 
 
Number of paid holidays _________ 
 
Number of Paid vacation days per year________ Per month_______ 
 
Number of Paid sick leave days________ 
 
Is any other leave available (ex. major medical)? If so, list and give number of days__________________________ 
 
Is money available for special allowances (ex. food, travel, clothing)?_____________ 
 
How much if any life insurance per employee? ___________Is life insurance available for family/spouse?_______ 
 
What type of health insurance is offered?_________________ Cost per employee?____________ 
Is health insurance available for family/spouse?________ 
 
Can non-productive time be counted as on-the-clock (ex. transit time)?________  
 
FINANCE DEPARTMENT  
 
DEPUTY CLERK 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  The Deputy Clerk will assist the Director of Finance/City Clerk in providing administrative services and 
managing City records, and assist with financial processes including accounts receivable, accounts payable, tax 
collections, voter registration procedures, perform general administrative duties and perform other duties as directed. 
 The Deputy Clerk must be able to keep financial records, and maintain personnel records.  
 
CITY ACCOUNTANT 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  The City Accountant/Budget Officer has primary responsibilities maintaining the City's accounting records. 
 Job responsibilities include, but are not limited to the following:  making necessary journal entries; producing 
monthly financial statements and various financial reports from the automated accounting system; some routine 
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scheduled garbage routes, make special pick-ups as scheduled; take garbage to the landfill, perform light 
maintenance on trucks and perform other duties as directed.   
 
SECRETARY SANITATION & ENVIRONMENTAL SERVICES 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties—Performs general clerical tasks, including but not limited to, telephone reception, radio dispatching, filing, 
bookkeeping, word and data processing, provide secretarial support to the department, maintain paperwork and 
office duties, assist with employee related paperwork, and perform other duties as directed. 
 
SUPERINTENDENT STREET DEPARTMENT 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  To oversee and direct all activities and operations of the Street Division, to include the construction and 
maintenance of streets, roads, thoroughfares, and drainage structures within the Municipality; the duties involve 
providing day to day supervision of all employees of the Street Division; prepare a yearly budget and be responsible 
for expenditures, investigate citizens’ complaints; make recommendations to the Mayor and/or Board of Aldermen to 
improve all phases of the Street Division; be responsible for facilities and equipment management;   The duties of 
this position also involve scheduling, maintaining records of time spent and equipment and supplies used for specific 
jobs and perform related duties as assigned.  This position has accountability for fiscal, budgetary, safety and legal 
issues related to the work for which it is responsible. 
 
FOREMAN STREET DEPARTMENT 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  This is a position of a working foreman who assigns tasks to crews, supervises and oversees work; operates 
heavy equipment; performs standby operations; and performs related tasks as required.  Physical work involved with 
this position includes, but is not limited to, lifting, walking, shoveling, digging and climbing. 
 
DIVISION SUPERINTENDENT PUBLIC SERVICES - WATER/SEWER DIVISION 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  To supervise and oversee all Water Department employees and activities; supervise operations of the water 
plant; supervise various work crews; administer budget and inventory responsibilities; oversee customer complaints 
related to meters, billing and water quality.  The Water Superintendent works regular hours, with occasional 
overtime and night work when the work load demands it.  The person in this position is always on call.  50% of the 
work for this position is indoors; 50% is outdoors and requires work done in all types of weather conditions.  This 
position has accountability for fiscal, budgetary, safety and legal issues related to the work for which it is 
responsible. 
 
LEAD FOREMAN PUBLIC SERVICES - WATER/SEWER DIVISION 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  Performs administrative and supervisory duties to oversee work in the installation, repair and maintenance 
of water distribution and sewer collection systems; designates job assignments to crews and ensures that assigned 
projects are completed; ensures work is completed according to all standards, blueprints, and departmental 
guidelines; ensures inventory of necessary materials and equipment; trains and instructs crew members in the 
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operation and care if equipment as well as applicable safety rules; to operate heavy equipment; to perform standby 
operations; and to perform related tasks as required.  Uses excellent customer service skills to establish and maintain 
effective working relationships with other employees, officials, and members of the general public.  Physical work 
involved with this position includes, but is not limited to, lifting, walking, shoveling, digging and climbing. 
 
MAINTENANCE WORKER 1  PUBLIC SERVICES - WATER/SEWER DIVISION (ALSO STREET 
DEPARTMENT) 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties–Assist in the repair and maintenance of water and sewer lines, install fire hydrants, maintain facility and 
equipment, make sewer and water taps, perform light maintenance on trucks and perform other duties as directed.  
This is a limited, semi-skilled manual labor position which does not require a high degree of manipulative skill or a 
significant amount of previous experience.  Must have a valid Mississippi driver's license. 
 
NEW CON/REHAB EQUIPMENT OPERATOR PUBLIC SERVICES 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  This is a skilled labor position requiring the person to perform diagnostic evaluations of sewer collection 
systems using advanced CCTV technology and smoke testing. Manage the long term maintenance activities of piping 
systems through a computerized asset management system. Responsible for the safe and efficient operation and 
maintenance of heavy equipment, up to and including bulldozers, excavators, loaders, tandem axle trucks and tanker 
trucks. Ability to read construction plans, develop bill of materials, and determine grades with laser equipment. May 
provide direction for other employees.  
 
AUTO MAINTENANCE MECHANIC PUBLIC SERVICES 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  To repair and perform general maintenance tasks on trucks and other vehicles; to exercise principal 
responsibility in the area of vehicle tire repair and maintenance; and to perform other related tasks as assigned.  
 
LAB TECHNICIAN PUBLIC SERVICES - WASTEWATER 
Current Annual Salary $____________  OR  Current Average Salary $___________ 
Number of Years in Position (If one person)______    Average Years in Position (Multiple employees)____ 
 
Duties:  Performs a wide variety of chemical, biological and physical analyses on environmental samples, in support 
of various regulatory programs; performs numerous administrative functions related to analytical data handling and 
quality control; adheres to approved procedures and protocols; performs other assigned duties as required. Work is 
performed under the general supervision of the Chief Wastewater Operator.  Must possess a Mississippi Class 3 
Wastewater Certification or the ability to become a Class 3 Certified Wastewater Plant Operator within three (3) 
years of employment. 
 
OPERATOR IV PUBLIC SERVICES - WASTEWATER 
Duties:  To perform a variety of technical, skilled, semi-skilled, and labor work in the operation and maintenance of 
equipment, machinery and processes in a secondary wastewater treatment plant, sewer system, and pumping stations. 
To perform laboratory analysis, maintain records, and perform related work as required.  May also be required to 
perform a variety of duties including, but not limited to:  operation of wastewater analysis laboratory; monitoring 
operations and maintenance of water or wastewater treatment systems.  Activities may include, but are not limited to: 
collecting samples for analysis in accordance with EPA, state and/or health department's regulations, performing a 
variety of chemical analysis (both in and out of a laboratory setting); making system adjustments based on 
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interpretation of results from chemical analysis; making educated decisions on maintaining regulatory compliance; 
performing mathematical calculations utilizing basic algebraic formulas and a calculator; completing computerized 
reports, compiling information and correctly completing monthly reports as required by permits, state authority, 
EPA, or management directive; must have knowledge of basic organizational skills, basic mechanical skills, and 
basic electrical wiring skills; must be able to properly communicate current operational status to upper management; 
maintain operation logs; perform minor to major maintenance on equipment; monitors operation of a loader and/or 
backhoe. 
 
 
 



NOTES 

  



NOTES 

  



NOTES 

  



Mississippi State University does not discriminate 
on the basis of race, color, religion, national origin, 

sex, age, disability, sexual orientation, 
group affiliation, or veteran status.



 
         
        AGENDA ITEM NO: X.B. 
 
CITY OF STARKVILLE     AGENDA DATE: 01-02-13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  

 
SUBJECT:  Consideration of authorizing the city staff to take all actions necessary to initiate the 
development of the property located at 101Meigs Street (the former City of Starkville electric 
department building) including but not limited to property acquisition, the remediation and 
demolition of the building, the erection of construction fencing and signage, identifying and 
modifying right of way as necessary and amending the parking and traffic flow for future 
construction and use with funding to come from the line item #001-600-901-812.  
 
AMOUNT & SOURCE OF FUNDING:    
 
FISCAL NOTE:  N/A 
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT:  Board of Aldermen  AUTHORIZATION:  Alderman Corey 
    
 
FOR MORE INFORMATION CONTACT     Richard Corey @ 694-0690 or Lynn Spruill @ 323-4583 
 
 
PRIOR BOARD ACTION:  The Board of Aldermen approved the municipal project and certificates of 
participation at the meeting of June 5, 2012.  
 
 
BOARD AND COMMISSION ACTION:  N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  N/A 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:  The funding of the acquisition of the property, the survey of the ROW and the 
change in the property boundaries, the change in the traffic patterns, the construction of signage and fencing is 
available to be funded from the existing capital project funds.  
 
Suggested Motion: “MOVE APPROVAL OF AUTHORIZING THE APPROPRIATE CITY STAFF TO TAKE 
ALL ACTIONS NECESSARY TO INITIATE THE DEVELOPMENT OF THE PROPERTY LOCATED AT 101 
MEIGS STREET INCLUDING BUT NOT LIMITED TO PROPERTY ACQUISITION, THE REMEDIATION 
AND DEMOLITION OF THE EXISTING BUILDING, THE ERECTION OF CONSTRUCTION FENCING AND 
SIGNAGE, IDENTIFYING AND MODIFYING RIGHT OF WAY AS NECESSARY AND AMENDING THE 
PARKING AND TRAFFIC FLOW FOR FUTURE CONSTRUCTION AND USE WITH FUNDING FROM LINE 
ITEM #001-600-901-812. 
 



 
         
        AGENDA ITEM NO: X.C. 
 
CITY OF STARKVILLE     AGENDA DATE: 01-02-13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  

 
SUBJECT:  Report from the Audit and Budget Committee meeting of December 19, 2012. 
 
AMOUNT & SOURCE OF FUNDING:    
 
FISCAL NOTE:  N/A 
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT:  Board of Aldermen  AUTHORIZATION:  D. Lynn Spruill 
    
 
FOR MORE INFORMATION CONTACT      Lynn Spruill @ 323-4583 
 
 
PRIOR BOARD ACTION:  N/A 
 
 
BOARD AND COMMISSION ACTION:  N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  N/A 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:  The Audit and Budget Committee met on December 19, 2012 at 11:30 to 
discuss the following: 1) status of the 2012 fiscal year audit; 2) tax collection contract; 3) Mayor and Board of 
Aldermen compensation ; 4) EMSOF funding for ambulance services 
 
Suggested Motion: N/A 
 



 
         
        AGENDA ITEM NO: X.C.1. 
 
CITY OF STARKVILLE     AGENDA DATE: 01-02-13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  

 
SUBJECT:  Consideration of increasing the Mayor’s salary from $60,000 to $71,500 and the Board of 
Aldermen salaries from $12,000 to $15,000 effective October 1, 2013.  
 
AMOUNT & SOURCE OF FUNDING:    
 
FISCAL NOTE:  This would not be effective until the 2014 fiscal year.  
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT:  Board of Aldermen AUTHORIZATION:  Lynn Spruill, Audit & Budget Chair 
    
 
FOR MORE INFORMATION CONTACT      Lynn Spruill @ 323-4583 
 
 
PRIOR BOARD ACTION:  N/A 
 
 
BOARD AND COMMISSION ACTION:  N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  N/A 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:  The last pay raise for the Board of Aldermen occurred in fiscal year 2005.  
 
Suggested Motion: “MOVE APPROVAL OF INCREASING THE MAYOR’S SALARY TO $71,500 
AND THE BOARD OF ALDERMEN TO $15,000 EFFECTIVE OCTOBER 1, 2013.” 
 



 
         
        AGENDA ITEM NO: X.C.2. 
 
CITY OF STARKVILLE     AGENDA DATE: 01-02-13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  

 
SUBJECT:  Consideration of making a budget amendment to suspend payment of the remaining funding 
for ambulance services for fiscal year 2013 and transferring the remaining funds to the contingency fund.  
 
AMOUNT & SOURCE OF FUNDING:   $30,000 from ambulance fund #001-245-600-383 to contingency fund 
#001-900-990-998. 
 
FISCAL NOTE:   
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT:  Board of Aldermen AUTHORIZATION:  Lynn Spruill, Audit & Budget Chair 
    
 
FOR MORE INFORMATION CONTACT      Lynn Spruill @ 323-4583 
 
 
PRIOR BOARD ACTION:  N/A 
 
 
BOARD AND COMMISSION ACTION:  N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  N/A 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:   
 
Suggested Motion: “MOVE APPROVAL OF AMENDING THE BUDGET TO SUSPEND PAYMENT 
FOR AMBULANCE SERVICES AND TRANSFERRING THE REMAINING BUDGET FUNDS TO 
THE CONTINGENCY FUND.” 
 



 
         
        AGENDA ITEM NO: X.D. 
 
CITY OF STARKVILLE     AGENDA DATE: 01-02-13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  

 
SUBJECT:  Report and recommendation by the Chief Administrative Officer on the status and function 
of the existing boards and commissions for the City of Starkville.  
 
AMOUNT & SOURCE OF FUNDING:    
 
FISCAL NOTE:  N/A 
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT:  Board of Aldermen  AUTHORIZATION:  Board of Aldermen 
    
 
FOR MORE INFORMATION CONTACT      Lynn Spruill @ 323-4583 
 
 
PRIOR BOARD ACTION:  At the board meeting of December 20, 2012, the Board of Aldermen directed the 
CAO to provide a recommendation on the viability of the existing boards and commissions for the City.  
 
 
BOARD AND COMMISSION ACTION:  N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  N/A 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:   N/A 
 
Suggested Motion: “MOVE APPROVAL OF THE RECOMMENDATION OF THE CAO FOR THE 
DISSOLUTION OF AND COMBINING OF THE EXISTING BOARDS AND COMMISSIONS AS 
PRESENTED.” 
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Memorandum 

To: Mayor and Board of Aldermen 

From: D. Lynn Spruill; Chief Administrative Officer 

Date: January 2, 2013 

Re: Report and Recommendation on the status of the existing boards, commissions and committees  

CHARGE: At the Board of Aldermen meeting of December 20, 2012, I was asked to provide a report and 

recommendation on the status of the existing boards, commissions and committees. I understood 

my charge to include making recommendations on the potential disbanding of some committees 

based on a lack of membership interest and having outlived the design and usefulness of the 

respective committee’s charge. 

DISCUSSION: There are a number of committees, boards and commissions that have been created by 

virtue of a state statute, city ordinance and/or interlocal agreement. Those boards do not fall into 

the category of having outlived their intended service to the community. Those boards are listed 

below: 

GOLDEN TRIANGLE REGIONAL AIRPORT AUTHORITY     

STARKVILLE HOUSING AUTHORITY 

MUNICIPAL AIRPORT BOARD         

LIBRARY BOARD OF TRUSTEES  

OKTIBBEHA COUNTY HERITAGE MUSEUM COMMITTEE  

STARKVILLE PARK COMMISSION  

PLANNING/ZONING COMMISSION  

BOARD OF ADJUSTMENTS AND APPEALS               

STARKVILLE SCHOOL BOARD  

GOLDEN TRIANGLE SOLID WASTE AUTHORITY  

MUNICIPAL ELECTION COMMISSION  
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CITY OF STARKVILLE HISTORIC PRESERVATION COMMISSION  

CITY OF STARKVILLE STORMWATER HEARING BOARD 

 

There are several boards, commissions and committee that have not met and have had difficulty in 

obtaining a quorum of either attendance or of actual membership. These are the: 

 

BEAUTIFICATION COMMITTEE 

COMMISSION ON DISABILITY 

COMPREHENSIVE PLANNING COMMITTEE 

SOLID WASTE AND RECYCLING COMMITTEE  

 

The remaining committees and commissions that have been created by either previous administrations or 

during this administration are:  

 

CITY OF STARKVILLE TRANSPORTATION COMMITTEE  

CITY OF STARKVILLE TREE ADVISORY BOARD  

The Transportation Committee has undertaken making recommendations on the best use of the funds 

allocated for sidewalks and other transportation projects. The Tree Advisory Board is currently 

working on a landscape ordinance that they plan to recommend to the Board of Aldermen upon 

its completion. Both of these committees are currently viable and have strong and interested 

attendance.  
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ASSESSMENT AND RECOMMENDATION: It is my observation that several of the committees are not 

meeting because the genesis of the committee was to address a need that was not being 

adequately handled, i.e. the beautification committee began through the frustration regarding 

trash. We have since emphasized the use of code enforcement and have been able to 

satisfactorily address those matters as they arise. This is true also of the Solid Waste and 

Recycling Committee in that our recycling program is successful and receives regular attention 

through the Sanitation and Environmental Services Department. Members of the Commission on 

Disability have been meeting with the Transportation Committee and have been addressing 

matters of interest to them through the focus on accessibility of sidewalks and parking.  

 My recommendation is that the committees that continue to have difficulty in making a quorum and that 

have not met in large measure because the issues that created them have been and are being 

addressed through code enforcement and normal city operations be discontinued. The exception 

to this recommendation is the Commission on Disability which I am recommending that we fold 

into the Transportation Committee and allow the membership of the Transportation Committee 

to increase and have a requirement of two (2) members who have significant ties to the disabled 

community. I am also recommending that the Tree Advisory Board be allowed to sunset once the 

new landscape ordinance has been adopted by the Board of Aldermen. This would reduce our 

number of standing committees from 19 to 14 with 13 of those being entities with whom we 

share authority or that are required by ordinance or statute.  

We also have three (3) standing committees that are strictly internal: Technology Committee, Audit and 

Budget Committee and the Infrastructure Committee. The only committee that meets regularly is 

the Audit and Budget Committee. I would recommend that the Technology Committee and the 

Infrastructure Committees be removed from the list and that such committees be created only as 

a specific need arises and then sunset after the project or goal has been accomplished.  

  

Respectfully submitted, 

Lynn Spruill 
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THE CITY OF STARKVILLE, MISSISSIPPI 
 
 

MUNICIPAL AUTHORITIES, BOARDS, 
COMMITTEES, AND COMMISSIONS 

  
 
Highlighted names represent vacancies or near term upcoming vacancies 
Updated November 21, 2012 
 
 UEXTERNAL/COMMUNITY STANDING COMMITTEES  
 
 
 
            UNAME U                                          UTERM  EXPIRES 
  
 
UGOLDEN TRIANGLE REGIONAL AIRPORT AUTHORITYU   (5-year term) 
  

Frank Chiles  07/01/14 
  
USTARKVILLE HOUSING AUTHORITYU (5-year term) 
  

Sophia S. Nickels       09/05/14 
            Floyd Johnson        09/05/15 
            Larnzy Carpenter       09/05/16 
            Loren (Bo) Bell                                                                         09/05/13 
            Jerry Jefferson    09/05/17 
  
UMUNICIPAL AIRPORT BOARDU (3-year term) 
             
            Jimmy Richardson                                                                    12/31/12 
            Bendetrese Reese       12/31/14  
            Brian Portera    12/31/13 
  
 Board of Aldermen liaison  Ben Carver    
 City Staff support  Airport Manager   
 
ULIBRARY BOARD OF TRUSTEESU (5-year term) 
  
            Dolton McAlpin        Ward 5                                       09/30/16 
            William Elam                                                                           09/30/13 
            Vacant        09/30/14 

Velisia Wynn   09/30/15 
            Jack McCarty        09/30/17
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UOKTIBBEHA COUNTY HERITAGE MUSEUM COMMITTEE U (3-year term) 
  
            Dennis Bock        09/30/13 
            Ruth Morgan        09/30/15 
            Billy Poe                            Ward IV    09/30/14 
            Emily Jones                09/30/14 
   

Board of Aldermen liaison Richard Corey 
 City Staff support  City Engineer 
 
USTARKVILLE PARK COMMISSIONU (7-year term) 
  
            Ray Berryhill                          Ward III                                    06/30/19 
            Dorothy Isaac                         Ward VI                                               06/30/13 
            Dan Moreland         Ward I                                06/30/15 
            Scott Maynard                        Ward V                                     06/30/14 
            Wendell W. Gibson                Ward II                                               06/30/18 
  Pete Melby   Ward IV    06/30/16 
            Chris Taylor Ward VII    06/30/17 
 
 Board of Aldermen liaison Eric Parker 
  
UPLANNING/ZONING COMMISSIONU (6-year term) 
  

Dora Herring Ward I                                    06/30/15 
James Hicks Ward II           06/30/14 
Jerry Emison  Ward III                                    06/30/15 
Jason Walker  Ward IV    06/30/15 

            Jeremy Murdock                     Ward V                                     06/30/15 
            Ira Loveless                             Ward VI                                06/30/17 
            John Moore                              Ward VII                           06/30/17  
   
 Staff support   City Planner 
  
UBOARD OF ADJUSTMENTS AND APPEALS U (4-year term) 
              
            Lee Carson     Ward I                                                06/30/15 

Milo Burnham       Ward II    06/30/14 
Jeff Markham    Ward III                                     06/30/16 

            Dennis Nordin   Ward IV    06/30/13 
 Marco Nicovich       Ward V                                                06/30/15 

Bill Webb    Ward VI                                             06/30/13 
            John Hill Ward VII    06/30/14 
 
 Staff support   City Planner 
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STARKVILLE SCHOOL BOARD (5-year term) 
(terms end at the first meeting in March/held on the first Tuesday after the first Monday 
of the month)  
            Eddie Myles, Jr.                                                                        03/03/14 
            Lee Brand        03/03/15 
            Eric Heiselt        03/08/16 
            Jenny Turner       03/07/17 
            Keith H. Coble      (elected position)                                          03/01/13 
 
GOLDEN TRIANGLE SOLID WASTE AUTHORITY (4-year term) 
  
            Markeeta Outlaw                                                                      12/31/12 
            H.W. Webb, Jr.                                                                        12/31/15 
            P.C. McLaurin, Jr.                                                                     12/31/14          
            D. Lynn Spruill       12/31/13 
 
MUNICIPAL ELECTION COMMISSION (4-year term) 
  

Kayla Gilmore                                                               07-01-13 
Annie Johnson                                                         07-01-13 
Page Leftwich                                                                                 07-01-13 

            Jim McKell                                                                  07-01-13        
Kirk Rosenhan            07-01-13  

 
 City Staff support  City Clerk 
  
 CITY OF STARKVILLE COMMISSION ON DISABILITY (4 year term) 
 

Vacant   Ward 5      06-01-14 
 William Sansing Ward 1      06-01-14 
 Beth Anne Ellzey Ward 4      06-01-14 
 Vacant            06-01-12 
 Vacant          06-01-12 
 Janie Cirlot-New Ward 3      06-01-14 
 Vacant   Ward 1      06-01-14 
 
 Board of Aldermen liaison Richard Corey 
 City Staff support  ADA Coordinator 



 4 

 
CITY OF STARKVILLE BEAUTIFICATION COMMITTEE (4 year term)  
 
        
Ronald Walker Ward 1   Founding Member   05-01-14 
Robbie Jones   Ward 6   Founding Member   05-01-14 
Dylan Karges   Ward 5   Starkville Area Arts Council-Pres.  05-01-14 
Vacant      Master Gardener   05-01-14 
Jennifer Glaze  Ward 4   GSDP/Downtown Business  05-01-14 
Vacant       Garden Clubs     05-01-14 
Vacant      Master Gardener   05-01-14 
Jeremy Murdock  Ward 5   Community Planner   05-01-14 
Chris Taylor   Ward 7   Parks and Recreation Rep  05-01-14 
Vacant      Theater/Grant Writer   05-01-14 

 
 
 Board of Aldermen liaison Richard Corey and Jeremiah Dumas 
 City Staff support  Code Enforcement Officer 

Chief Administrative Officer 
   
CITY OF STARKVILLE TRANSPORTATION COMMITTEE (3 year term) 
 
 Vacant   Ward 1      03-01-13 
 Chris Gottbrath Ward 2      03-01-14 
 Kane Overstreet Ward 3      03-01-15 
 Dennis Nordin  Ward 4      03-01-14 
 Jim Gafford  Ward 5      03-01-15 
 Dorothy Isaac  Ward 6      03-01-14 
 Alvin Turner   Ward 7      03-01-13 
  
 Board of Aldermen liaison Jeremiah Dumas  
 City Staff support  City Engineer 
  
 
CITY OF STARKVILLE SOLID WASTE AND RECYCLING COMMITTEE 

(2 year term) 
 
 Vacant    Ward 1     09-01-12 
 Julia Pendley   Ward 2     09-01-13 
 P.C. McLaurin, Jr.  Ward 3     09-01-12 
 Nick Wilson   Ward 4     09-01-13 

Charlotte Fuquay  Ward 5     09-01-12 
Vacant    Ward 6     09-01-13 

 Nisreen Cain   Ward 7     09-01-12 
  

Board of Aldermen liaison Eric Parker 
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 City Staff support  Sanitation and Environmental Services Department Head 
 
CITY OF STARKVILLE TREE ADVISORY BOARD (4 year term) 
 

Pam Collins  ISA Certified Arborist   05-01-14 
John Cartwright GIS Specialist     05-01-14 
Brian Templeton Landscape Architect    05-01-14 
Jane Loveless  Master Gardener/Garden Club  05-01-14 
Stephen Grado MS Urban Forestry Council (MUFC) Rep 05-01-14 
Robert Brzuszek Plant Ecology Expert    05-01-14 
Jonathan Howell Tree and Landscape Ordinance Specialist 05-01-14 
Richard Harkess Horticulture Expert    05-01-14 
Kris Godwin  Wildlife Ecology Expert   05-01-14 
 
Board of Aldermen Liaison Jeremiah Dumas 
City Staff support  Landscape Division Head 

 
CITY OF STARKVILLE HISTORIC PRESERVATION COMMISSION (3 year term) 
 
 Joy Day Greene       07-01-13 
 Thomas Walker       07-01-13 
 Jason Barrett        07-01-13 
 Cyndi Sullivan       07-01-15 
 Maxine Hamilton       07-01-15 
 Michael Fazio        07-01-15 
 W. Briar Jones        07-01-14 
 
 Board of Aldermen Liaison Richard Corey 
 City Staff support  City Planner  
 
CITY OF STARKVILLE STORMWATER HEARING BOARD 
 
 Jack Harder        07-01-13 
 Mary Love Tagert       07-01-13 
 Gregg Russell        07-01-13 
 
 Board of Aldermen Liaison Eric Parker 

City Staff support  City Engineer 
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AD HOC COMMITTEES 
 
 
COMPREHENSIVE PLANNING COMMITTEE 
 
1. Planner – 
2. Housing (Section 8) – Terry Thomas. 
3. Transportation – vacant 
4. Infrastructure – Bill Webb 
5. Education – vacant 
6. Parks and Recreation – Glenn Cook 
7. Historic Preservation – Michelle Jones 
8. Developer – Jeremy Tabor 
9. Economic Developer – Jeffrey Rupp 
10. Natural Resources/Sustainability – Taze Fulford 
11. Architecture - 
12. Minority Community Member –at‐large – Cheik Taylor 
13. University – Roger Baker 
14. Alderman‐ Committee Chair – Jeremiah Dumas 
15. Alderman – Mayor Pro Tempore – Sandra Sistrunk 
 
Ex-officio Members (Non-voting) 
1. Planner – Ben Griffith 
2. Engineer – Edward Kemp 
3. Utility – Terry Kemp 
4. Public Works – Doug Devlin 
5. Parks/Recreation ‐ Herman Peters 
6. Mayor – Parker Wiseman 
7. CAO – Lynn Spruill 
8. Public Safety – Fire – Roger Mann 
9. Public Safety – Police – David Lindley 
10. Previous Comprehensive Planning Committee Member – P.C. McLaurin 
11. Partnership Representative – Jennifer Gregory  
 
 
STANDING INTERNAL COMMITTEES 
 
TECHNOLOGY COMMITTEE 
 
Richard Corey - Chair 
Ben Carver 
Jeremiah Dumas 
 
Support Staff: 
Joel Clements   Information Technology  
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Lynn Spruill   Chief Administrative Officer 
 
INFRASTRUCTURE COMMITTEE 
 
Jeremiah Dumas - Chair 
Ben Carver 
Henry Vaughn 
 
Ex-Officio: 
Mayor Wiseman 
Lynn Spruill 
 
AUDIT & BUDGET COMMITTEE 
 
Roy Perkins 
Eric Parker 
Sandra Sistrunk 
Mayor Wiseman 
 
Ex-Officio Support Staff: 
Lynn Spruill - Chairperson  
Taylor Adams  
Debbie Clark   



 
         
        AGENDA ITEM NO: X.E. 
 
CITY OF STARKVILLE     AGENDA DATE: 01-02-13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l  

 
SUBJECT:  Consideration of the making appointments to the Airport Board serving George M. Bryan 
Field and the Golden Triangle Regional Solid Waste Authority. 
 
AMOUNT & SOURCE OF FUNDING:    
 
FISCAL NOTE:  N/A 
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT:  Board of Aldermen  AUTHORIZATION:  Lynn Spruill 
    
 
FOR MORE INFORMATION CONTACT      Lynn Spruill @ 323-4583 
 
 
PRIOR BOARD ACTION:  N/A 
 
 
BOARD AND COMMISSION ACTION:  N/A 
 
 
PURCHASING: N/A 
 
 
DEADLINE:  N/A 
 
 
AUTHORIZATION HISTORY: 
 
 AMOUNT  DATE – DESCRIPTION 
 
STAFF RECOMMENDATION:  N/A 
 
ADDITIONAL INFORMATION:   Mr. Richardson’s letter of interest is the only one that I have received for the 
airport board position and Ms. Outlaw was serving in the role of the appointment from the City in her capacity as the 
City Clerk. She is no longer eligible since she is not an employee and lives outside the City. Mr. Adams has 
indicated his willingness to serve in this capacity.  
 
Suggested Motion: “MOVE APPROVAL OF APPOINTING _____________________ TO THE 
AIRPORT BOARD FOR THE TERM ENDING 12-31-15 AND APPOINTING ____________________ 
TO THE GOLDEN TRIANGLE REGIONAL SOLID WASTE AUTHORITY FOR THE TERM 
ENDING 12-31-16.” 
  



From: Jimmy Richardson
To: CAO@cityofstarkville.org
Subject: Airport Board Appointment
Date: Wednesday, December 05, 2012 4:30:36 PM

Lynn:

Thank you for providing me information about applying to continue my
tenure on the Airport Board. As a private pilot and active member of the
community I have enjoyed being a part of the progress we have made at
our airport. This is one of the hardest working community boards of
which I have ever been a part, and I enjoy it. I also feel that I can
contribute. Our airport is a vital resource and attracts industry, visitors
and many local aviators. We need to continue to grow this resource and
market it to the world. Please consider this my application to continue as
a board member of the Starkville-Oktibbeha County Bryan Field Airport.

Sincerely,

Dr. Jimmy G. Richardson
904 Barnett Drive
Starkville, MS
 
Robbie and Jimmy Richardson
662.312.7598 (Robbie) and 662.312.7599 (Jimmy)

mailto:richardson5800@bellsouth.net
mailto:CAO@cityofstarkville.org
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THE CITY OF STARKVILLE, MISSISSIPPI 
 
 

MUNICIPAL AUTHORITIES, BOARDS, 
COMMITTEES, AND COMMISSIONS 

  
 
Highlighted names represent vacancies or near term upcoming vacancies 
Updated November 21, 2012 
 
 UEXTERNAL/COMMUNITY STANDING COMMITTEES  
 
 
 
            UNAME U                                          UTERM  EXPIRES 
  
 
UGOLDEN TRIANGLE REGIONAL AIRPORT AUTHORITYU   (5-year term) 
  

Frank Chiles  07/01/14 
  
USTARKVILLE HOUSING AUTHORITYU (5-year term) 
  

Sophia S. Nickels       09/05/14 
            Floyd Johnson        09/05/15 
            Larnzy Carpenter       09/05/16 
            Loren (Bo) Bell                                                                         09/05/13 
            Jerry Jefferson    09/05/17 
  
UMUNICIPAL AIRPORT BOARDU (3-year term) 
             
            Jimmy Richardson                                                                    12/31/12 
            Bendetrese Reese       12/31/14  
            Brian Portera    12/31/13 
  
 Board of Aldermen liaison  Ben Carver    
 City Staff support  Airport Manager   
 
ULIBRARY BOARD OF TRUSTEESU (5-year term) 
  
            Dolton McAlpin        Ward 5                                       09/30/16 
            William Elam                                                                           09/30/13 
            Vacant        09/30/14 

Velisia Wynn   09/30/15 
            Jack McCarty        09/30/17



 2 

 
UOKTIBBEHA COUNTY HERITAGE MUSEUM COMMITTEE U (3-year term) 
  
            Dennis Bock        09/30/13 
            Ruth Morgan        09/30/15 
            Billy Poe                            Ward IV    09/30/14 
            Emily Jones                09/30/14 
   

Board of Aldermen liaison Richard Corey 
 City Staff support  City Engineer 
 
USTARKVILLE PARK COMMISSIONU (7-year term) 
  
            Ray Berryhill                          Ward III                                    06/30/19 
            Dorothy Isaac                         Ward VI                                               06/30/13 
            Dan Moreland         Ward I                                06/30/15 
            Scott Maynard                        Ward V                                     06/30/14 
            Wendell W. Gibson                Ward II                                               06/30/18 
  Pete Melby   Ward IV    06/30/16 
            Chris Taylor Ward VII    06/30/17 
 
 Board of Aldermen liaison Eric Parker 
  
UPLANNING/ZONING COMMISSIONU (6-year term) 
  

Dora Herring Ward I                                    06/30/15 
James Hicks Ward II           06/30/14 
Jerry Emison  Ward III                                    06/30/15 
Jason Walker  Ward IV    06/30/15 

            Jeremy Murdock                     Ward V                                     06/30/15 
            Ira Loveless                             Ward VI                                06/30/17 
            John Moore                              Ward VII                           06/30/17  
   
 Staff support   City Planner 
  
UBOARD OF ADJUSTMENTS AND APPEALS U (4-year term) 
              
            Lee Carson     Ward I                                                06/30/15 

Milo Burnham       Ward II    06/30/14 
Jeff Markham    Ward III                                     06/30/16 

            Dennis Nordin   Ward IV    06/30/13 
 Marco Nicovich       Ward V                                                06/30/15 

Bill Webb    Ward VI                                             06/30/13 
            John Hill Ward VII    06/30/14 
 
 Staff support   City Planner 
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STARKVILLE SCHOOL BOARD (5-year term) 
(terms end at the first meeting in March/held on the first Tuesday after the first Monday 
of the month)  
            Eddie Myles, Jr.                                                                        03/03/14 
            Lee Brand        03/03/15 
            Eric Heiselt        03/08/16 
            Jenny Turner       03/07/17 
            Keith H. Coble      (elected position)                                          03/01/13 
 
GOLDEN TRIANGLE SOLID WASTE AUTHORITY (4-year term) 
  
            Markeeta Outlaw                                                                      12/31/12 
            H.W. Webb, Jr.                                                                        12/31/15 
            P.C. McLaurin, Jr.                                                                     12/31/14          
            D. Lynn Spruill       12/31/13 
 
MUNICIPAL ELECTION COMMISSION (4-year term) 
  

Kayla Gilmore                                                               07-01-13 
Annie Johnson                                                         07-01-13 
Page Leftwich                                                                                 07-01-13 

            Jim McKell                                                                  07-01-13        
Kirk Rosenhan            07-01-13  

 
 City Staff support  City Clerk 
  
 CITY OF STARKVILLE COMMISSION ON DISABILITY (4 year term) 
 

Vacant   Ward 5      06-01-14 
 William Sansing Ward 1      06-01-14 
 Beth Anne Ellzey Ward 4      06-01-14 
 Vacant            06-01-12 
 Vacant          06-01-12 
 Janie Cirlot-New Ward 3      06-01-14 
 Vacant   Ward 1      06-01-14 
 
 Board of Aldermen liaison Richard Corey 
 City Staff support  ADA Coordinator 
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CITY OF STARKVILLE BEAUTIFICATION COMMITTEE (4 year term)  
 
        
Ronald Walker Ward 1   Founding Member   05-01-14 
Robbie Jones   Ward 6   Founding Member   05-01-14 
Dylan Karges   Ward 5   Starkville Area Arts Council-Pres.  05-01-14 
Vacant      Master Gardener   05-01-14 
Jennifer Glaze  Ward 4   GSDP/Downtown Business  05-01-14 
Vacant       Garden Clubs     05-01-14 
Vacant      Master Gardener   05-01-14 
Jeremy Murdock  Ward 5   Community Planner   05-01-14 
Chris Taylor   Ward 7   Parks and Recreation Rep  05-01-14 
Vacant      Theater/Grant Writer   05-01-14 

 
 
 Board of Aldermen liaison Richard Corey and Jeremiah Dumas 
 City Staff support  Code Enforcement Officer 

Chief Administrative Officer 
   
CITY OF STARKVILLE TRANSPORTATION COMMITTEE (3 year term) 
 
 Vacant   Ward 1      03-01-13 
 Chris Gottbrath Ward 2      03-01-14 
 Kane Overstreet Ward 3      03-01-15 
 Dennis Nordin  Ward 4      03-01-14 
 Jim Gafford  Ward 5      03-01-15 
 Dorothy Isaac  Ward 6      03-01-14 
 Alvin Turner   Ward 7      03-01-13 
  
 Board of Aldermen liaison Jeremiah Dumas  
 City Staff support  City Engineer 
  
 
CITY OF STARKVILLE SOLID WASTE AND RECYCLING COMMITTEE 

(2 year term) 
 
 Vacant    Ward 1     09-01-12 
 Julia Pendley   Ward 2     09-01-13 
 P.C. McLaurin, Jr.  Ward 3     09-01-12 
 Nick Wilson   Ward 4     09-01-13 

Charlotte Fuquay  Ward 5     09-01-12 
Vacant    Ward 6     09-01-13 

 Nisreen Cain   Ward 7     09-01-12 
  

Board of Aldermen liaison Eric Parker 
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 City Staff support  Sanitation and Environmental Services Department Head 
 
CITY OF STARKVILLE TREE ADVISORY BOARD (4 year term) 
 

Pam Collins  ISA Certified Arborist   05-01-14 
John Cartwright GIS Specialist     05-01-14 
Brian Templeton Landscape Architect    05-01-14 
Jane Loveless  Master Gardener/Garden Club  05-01-14 
Stephen Grado MS Urban Forestry Council (MUFC) Rep 05-01-14 
Robert Brzuszek Plant Ecology Expert    05-01-14 
Jonathan Howell Tree and Landscape Ordinance Specialist 05-01-14 
Richard Harkess Horticulture Expert    05-01-14 
Kris Godwin  Wildlife Ecology Expert   05-01-14 
 
Board of Aldermen Liaison Jeremiah Dumas 
City Staff support  Landscape Division Head 

 
CITY OF STARKVILLE HISTORIC PRESERVATION COMMISSION (3 year term) 
 
 Joy Day Greene       07-01-13 
 Thomas Walker       07-01-13 
 Jason Barrett        07-01-13 
 Cyndi Sullivan       07-01-15 
 Maxine Hamilton       07-01-15 
 Michael Fazio        07-01-15 
 W. Briar Jones        07-01-14 
 
 Board of Aldermen Liaison Richard Corey 
 City Staff support  City Planner  
 
CITY OF STARKVILLE STORMWATER HEARING BOARD 
 
 Jack Harder        07-01-13 
 Mary Love Tagert       07-01-13 
 Gregg Russell        07-01-13 
 
 Board of Aldermen Liaison Eric Parker 

City Staff support  City Engineer 
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AD HOC COMMITTEES 
 
 
COMPREHENSIVE PLANNING COMMITTEE 
 
1. Planner – 
2. Housing (Section 8) – Terry Thomas. 
3. Transportation – vacant 
4. Infrastructure – Bill Webb 
5. Education – vacant 
6. Parks and Recreation – Glenn Cook 
7. Historic Preservation – Michelle Jones 
8. Developer – Jeremy Tabor 
9. Economic Developer – Jeffrey Rupp 
10. Natural Resources/Sustainability – Taze Fulford 
11. Architecture - 
12. Minority Community Member –at‐large – Cheik Taylor 
13. University – Roger Baker 
14. Alderman‐ Committee Chair – Jeremiah Dumas 
15. Alderman – Mayor Pro Tempore – Sandra Sistrunk 
 
Ex-officio Members (Non-voting) 
1. Planner – Ben Griffith 
2. Engineer – Edward Kemp 
3. Utility – Terry Kemp 
4. Public Works – Doug Devlin 
5. Parks/Recreation ‐ Herman Peters 
6. Mayor – Parker Wiseman 
7. CAO – Lynn Spruill 
8. Public Safety – Fire – Roger Mann 
9. Public Safety – Police – David Lindley 
10. Previous Comprehensive Planning Committee Member – P.C. McLaurin 
11. Partnership Representative – Jennifer Gregory  
 
 
STANDING INTERNAL COMMITTEES 
 
TECHNOLOGY COMMITTEE 
 
Richard Corey - Chair 
Ben Carver 
Jeremiah Dumas 
 
Support Staff: 
Joel Clements   Information Technology  
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Lynn Spruill   Chief Administrative Officer 
 
INFRASTRUCTURE COMMITTEE 
 
Jeremiah Dumas - Chair 
Ben Carver 
Henry Vaughn 
 
Ex-Officio: 
Mayor Wiseman 
Lynn Spruill 
 
AUDIT & BUDGET COMMITTEE 
 
Roy Perkins 
Eric Parker 
Sandra Sistrunk 
Mayor Wiseman 
 
Ex-Officio Support Staff: 
Lynn Spruill - Chairperson  
Taylor Adams  
Debbie Clark   















































 
        AGENDA ITEM NO:  XI, J, 1   
CITY OF STARKVILLE     AGENDA DATE:  1/2/13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l of 2 
 
SUBJECT:  REQUEST APPROVAL TO ADVERTISE FOR SEALED BIDS TO REPLACE A 
FAILING PRESSURE FILTER AT THE MONTGOMERY STREET PLANT 
 
SOURCE OF FUNDING:  400-740-720-800 which had a 10/31/12 balance of $350,000 (for replacing the media in 
both filters and repainting them).  
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT: Public Services   AUTHORIZATION: Doug Devlin 
 
 
FOR MORE INFORMATION CONTACT:  Doug Devlin, 324-4011, ext. 128 
 
 
 
STAFF RECOMMENDATION: 
 
In May of this past year, we were preparing the two (2) filters at the Montgomery St. Plant for removal of the media. 
 
During that preparation, we noticed that the steel on the side of one of the filters had fatigued and deflected outward 
(see attached photograph). 
 
We contacted Calvert Spradling Engineers in West Point to perform a structural inspection and advise us regarding 
the following options: 
 
1. Do nothing and continue to use the filter. 
2. Cut out and replace the fatigued section. 
3. Replace the entire filter with a new one. 
 
It was determined that replacing the filter was the best option to insure long term reliability of service. 
 
After the bids are opened, we may need to have a budget amendment approved in conjunction with a 
recommendation to award the work to the best bidder.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 





 
        AGENDA ITEM NO:  XI, J, 2   
CITY OF STARKVILLE     AGENDA DATE:  1/2/13 
RECOMMENDATION FOR BOARD ACTION   PAGE: l of 3 
 
SUBJECT:  REQUEST APPROVAL TO ISSUE A NOTICE TO PROCEED TO CALVERT 
SPRADLING ENGINEERS FOR PROFESSIONAL SERVICES AS NECESSARY TO 
REPLACE A FAILING PRESSURE FILTER AT THE MONTGOMERY STREET PLANT 
 
SOURCE OF FUNDING:  400-740-720-800 which had a 10/31/12 balance of $350,000. 
 
 
REQUESTING     DIRECTOR'S 
DEPARTMENT: Public Services   AUTHORIZATION: Doug Devlin 
 
 
FOR MORE INFORMATION CONTACT:  Doug Devlin, 324-4011, ext. 128 
 
 
 
STAFF RECOMMENDATION: 
 
Calvert Spradling Engineers is the most qualified area firm to advise us with this project as follows: 
 
1. Calvert Spradling assisted us with a similar project at the Curry Street plant in 2006.  
2. Calvert Spradling is now familiar with this plant and its operation from performing the structural analysis. 
3. Calvert Spradling has extensive experience with the design of water plants and is the engineering firm of record 
for a new plant currently being installed at the mega site adjacent to the GTR airport. 
 
Suggested motion: 
 
Move approval of retaining Calvert Spradling Engineers for professional services associated with the 
replacement of a pressure filter and media at the Montgomery Street water filter plant at the schedule of 
rates provided (attached).  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



RATE SCHEDULE 
FOR 

CALVERT-SPRADLING ENGINEERS, INC. 
CONSULTING ENGINEERS 

   
PERSONNEL 

PER HOUR 
RATE 

   SURVEY 
  

 
Four-man Party …………………………………………………………. 

 $                
180.00  

 
Three-man Party ………………………………………………………… 

                   
150.00  

 
Two-man Party ………………………………………………………….. 

                   
120.00  

   CONSTRUCTION INSPECTION 
 

 
Resident Inspector (II) ………………………………………………….. 

                     
60.00  

 
Resident Inspector (I) …………………………………………………… 

                     
50.00  

   ENGINEERING AND GENERAL SUPERVISION 
 

 
Principal/Officer of Firm ………………………………………………… 

                   
150.00  

 
Project Engineer ………………………………………………………… 

                   
110.00  

 
Design Engineer ………………………………………………………… 

                   
100.00  

 
Engineer …..…………………………………………………………….. 

                     
80.00  

 
Design Assistant or CADD Operation (II) …………………………….. 

                     
60.00  

 
Design Assistant or CADD Operation (I) …………………………….. 

                     
50.00  

 
Field Technician (III) …………………………………………………….. 

                     
60.00  

 
Field Technician (II) …………………………………………………….. 

                     
50.00  

 
Field Technician (I) ……………………………………………………… 

                     
45.00  

 
Surveyor …………………………………………………………………. 

                     
75.00  

 
Party Chief ………………………………………………………………. 

                     
65.00  

 
Survey Crew Member …………………………………………………… 

                     
45.00  

 
Secretary …………………………………………………………………. 

                     
45.00  

 
Computer Charge ……………………………………………………….. 

                     
45.00  

    
 

 



REIMBURSABLE EXPENSE 

 
Mileage ……………………………………………………………………  0.555 mile  

 
Copies (8-1/2" x 11") ……………………………………………………  0.25 per sheet  

 
Copies (8-1/2" x 14") ……………………………………………………  0.50 per sheet  

 
Copies (11" x 17") ………………………………………………………  0.75 per sheet  

 
Copies (12" x 18") ………………………………………………………  1.00 per sheet  

 
Blueprint - full sheet ……………………………………………………..  5.00 per sheet  

 
Blueprint - half sheet …………………………………………………….  4.00 per sheet  

 
Plan Profile & Cross-section sheets …………………………………..  3.00 per sheet  

 
Flagging ………………………………………………………………….  3.00 per roll  

 
Concrete Cylinder Molds ……………………………………………….  2.50 each  

 
Case Cylinder Molds ……………………………………………………  42.50 per case  

 
Clay Co. Map (colored from plotter - large) …………………………..  12.00 per map  

 
Lowndes Co. Map (1 map is 2 sheets) ……………………………….  25.00 per map  

 
Tax Map Reproduction ………………………………………………….  25.00 per map  

 



 
 
 
 
CITY OF STARKVILLE     AGENDA DATE: January 2, 2013 
RECOMMENDATION FOR BOARD ACTION  PAGE:       1                             
 
 
SUBJECT:  Request approval of repairing the weight scales located at the City Landfill. 
 
 
AMOUNT & SOURCE OF FUNDING:     The City will share the cost of this item with 
Oktibbeha County.  The City’s portion of this invoice will come from funds received from the 
recent sale of surplus materials.   
 
FISCAL NOTE:   
  
 
REQUESTING    DIRECTOR'S 
DEPARTMENT:  Sanitation &  AUTHORIZATION:  Emma Gibson-Gandy    
           Environmental Services       Director 
 
 
FOR MORE INFORMATION CONTACT:   Emma Gibson-Gandy 
 
 
FOR MORE INFORMATION CONTACT:   N/A 
 
 
PRIOR BOARD ACTION:    N/A 
 
 
PURCHASING:  N/A 
 
 
AUTHORIZATION HISTORY:   
 

 
STAFF RECOMMENDATION:  Staff recommends approval of a quote from Fairbank Scales 
in the amount of $14,872.42 to repair the weight scales located at the city Landfill. 

 

 
Suggested Motion:  Move approval of a quote from Fairbank Scales in the amount of 
$14,872.42 to repair the weight scales located at the city Landfill. 
 
 





 
 

 
 

 
CITY OF STARKVILLE     AGENDA DATE: January 2, 2013 
RECOMMENDATION FOR BOARD ACTION  PAGE:       1                             
 
 
SUBJECT:  Report from the Sanitation & Environmental Services Director, Emma Gandy on 
the current status and projected goals of the department for the remainder of the Fiscal Year. 
 
 
AMOUNT & SOURCE OF FUNDING:      
 
FISCAL NOTE:   
  
 
REQUESTING    DIRECTOR'S 
DEPARTMENT:  Sanitation &  AUTHORIZATION:  Emma Gibson-Gandy    
           Environmental Services       Director 
 
 
FOR MORE INFORMATION CONTACT:   Emma Gibson-Gandy 
 
 
FOR MORE INFORMATION CONTACT:   N/A 
 
 
PRIOR BOARD ACTION:    N/A 
 
 
PURCHASING:  N/A 
 
 
 
AUTHORIZATION HISTORY:   
 

 
GENERAL INFORMATION:   This report will provide the Board a 90 day review of the 
Sanitation & Environmental Services Director Emma Gandy.  
 

 

 
Suggested Motion:   
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